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PART II—Section 3—Sub-section (i) 

WRTTTWTT % Hdlcd4f (TSTT RUTcffT Ifrt' ff tf fr T ) 3#T 3lf«^FTW ( WITT** UVIHldflirt ) ^TTT fafa 
% 3frr 3TT^Yr, 3Tlf^ ^I#TrT t) 

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the 
Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the 

Administrations of Union Territories) 


TT^fta UPcHIdil 

M fccrft, 16 ^en i, 2003 

275.—7lf3*JFT % 309 % URT ^7 °FRcf 

(TT^'^’^Ft) *Tdf fWI, 2001 TOTfrRPinfold Iwif, 37^:— 

1. (1 ) ^7 fWjf PTR FftR^lddleld Mcff (^RT^RTTtVF) fWT, 2003 11 

(2) ^ y4>IVH dRf® I 

2. 7J*$TT(R^'^’ffaR) MdffWT, 2001 ^ 3RR Rfacf % 

R7 R^ sfa TRFT RRfRd yPdr^^i 3tcfRRTfRF dft | , 

____ 

1. R5^ RT RTR i P^cto 


2 . 


• -| ♦ 

(2003) 

*dSpfRR % RTRR m MlWd t^PF 7TRTRT f I 


2021 GI/2003-1 


(1771) 
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: TTJTrfcfl, 

: 10000-325-152007*. 


5. 

3TFg-Hfal 


7. '^fT HR m ihT^^l 
fafad^ (■^farc) f^m, 1972 % 

30 % Sftjfa 


: ¥T * 

Tlf^T % 3?mR HT 3*k ^riV'qi^ ^TT^fcTfT 3T*R«ff ^ if j 


8. 331^^77^ 

% sfa 3FH 3T#<TTR 


9. ‘ fa>R q | fl mEfcuff %%R 

^3 U^ITR, *PH?T 

10. ^ ST^fa, -qf^ ^ ^ 

11 . 

^RT HT UfrtPi^ftq/^TT^cH SKI 7T«JT faf^FT 
SRT ^TI% ^Rrff ^ Hfawn 


: ^m^r:(l) fkrft HRdIMmf $ HF2J37 f^pT/^rx^ 

H F ftllMIkl fq^qfcl f dq 3 

ihNWI/ f^m ^f feft ht thrirh ; 

3I^T^ : 3n^5T 173T3Wr wf ^FT OR ^ 

*TC Ml ^ch » | 4*H cBT ^ $ HR #T ^ 3 ^ 

Sfal^rfirRI 
: dRj/ftff ^TTT 


: ^TPJds!#n 

: yfcl PH^fW^ifa ^1/3!1A d i/^f4 4t*R SHI 


12 . 3ft^Tf^/5TfM^T=[f^/<3^ ’ 5 TG v^ff - 5 ^ -?^|t 
^ ^ ^n*T*it #HRvyfflPi^nw/33T^rT 
■f^RT ■^ITRTI 


13. HfcfHHFfa tflHfa ’HlHfd f, Tit 
OM®!*! Th^II 


14. 'RTfHH^' f^RHl7l**lRl4Iif73^ 

33T^ ^ WT?f f^ll ^TTITRr j 


• (i) ^ rnMr^aimRTH^^ 

(ii) 8000-13500^. H7 HTHH4 

(iii) f^F#! 6500-10500 ?. HT3R^%WT^H^ 7 H'33T3^f 

HR ISfa 8 faftn '$%H7 3#?TTR #3 3F|HH ^ I 

: WH ufoPd Pd^ PhhPhRsH : 

1. (TT^TJT^HfT^TlPdqid^) 

2. 3T^Hf^(3l^^3^HfT^3T^T?m) 

3. Pr<^l<*> (11^1^ ■g^1T T Tf3 T T^T?r^*fld4) 


[m.U R-12012/1 /99-WTUT] 
^RTRTT, 37HT *ifaq 

^ ^ W4<J| ^ 97, 16 2001 5RTHTHT% <MHd HPT 11 f T5TS3 f (i) 

2001 ' ^ ^HTI ^ 3?l7 hHtT % H'JIH* WTII, T9TS 3, "3H WS (i) tTH^ST 16 ®f^T, 2003, 

H m«v>iRtki 33f^^q^| U<srH, TTT.m.f^. 1 83 5RT3TR^ 3 2003 W «n I 
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NATIONAL SECURITY COUNCIL SECRETARIAT 
New Delhi, the 16th July, 2003 

G.S.R. 275.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules further to amend the National Security Council Secretariat (Group ‘A’ Services) Recruitment 
Rules, 2001, namely:— 

1. (1) These rules may be called, the National Security Council Secretariat (Group ‘A’ Services) Recruitment 
(Second Amendment) Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In the Schedule to the National Security Council Secretariat (Group ‘A’ Secvices) Recruitment Rules, 2001, 
after the post of Under Secretary, the post of Senior System Analyst and the entries relating thereto shall be inserted. 

SCHEDULE 


1. Name of post 

2. Number of posts 


3. Classification 

4. Scale of pay 

5. Whether Selection-cum-Seniority 
or selection by merit 

6. Age limit for direct recruits 

7. Whether benefit of added years of service 
admissible under Rule 30 of the Central 
Civil Services (Pension) Rules, 1972 

8. Educational and other qualifications 
required for direct recruits on contract 


9. Whether age and Educational Qualifi¬ 
cations prescribed for direct recruits, 
will apply in the case of promotees 

10. Period of probation, if any 

11. Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation/absorption and percentage of 
the posts to be filled by various methods 

12. In case of recruitment by promotion/ 
deputation/absorption grades from 

which promotion/deputation/absorption 
to be made 


Senior System Analyst 
1 * 

(2003) 

♦Subject to variation dependent on workload. 

General Central Service Group ‘A’ Gazetted Non-Ministerial. 

Rs. 10,000-325-15,200/- 
Not applicable 

Not applicable 

Yes, in the case of candidate appointed on contract basis and 
absorbed later 

Essential: 

(i) Master’s Degree in Computer Science/Computer Applications/ 
Information Technology of a recognised University or a 
degree in Engineering/Computer Science of a recognised 
University or equivalent. 

Experience: 

4 years’ experience of electronic data processing work, out of 
which at least 3 years’ experience should be in actual programming 
on the electronic computer 

Not applicable 


Not applicable 

Deputation/Contract/Absorption/Re-employment 


*(i) Holding analogous posts on regular basis; or 

(ii) with five year’s regular service in posts in the scale of 
Rs. 8000-13,500 or equivalent; or 

(iii) With 8 years' regular service in posts in the scale of Rs. 6500- 
10500 or equivalent; 

Possessing the educational qualifications and experience prescribed 
in Column 8 
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13. If a Departmental Promotion Committee 
exists, what is its composition? 

Selection Committee comprising: 

1. Additional Secretary (National Security Council Secretariat). 

2. Joint Secretary (National Security Council Secretariat). 

3. Director (National Security Council Secretariat). 

14. Circumsiances in which Union Public 
Service Commission is to be consulted 

Not applicable. 

9 

in malting recruitment. 



[F. No. A-1201^/ 1/99-Admn. ] 


KRISHNA DUTT, Under Secy. 

Footnote:— irhe principal recruitment rules were published vide notification number G.S.R. 97 dated the 16th February, 
2001 published on the 24th February, 2001, in the Gazette of India Part II, Section 3, Sub-section (i) and were 
amended by Notification number G.S.R. 183 dated the 16th April, 2003 published on the 3rd May, 2003 in the 
Gazette of India Part II, Section 3, Sub-section (i). 


chlRfeb, 


^ %vft, 23 *I?ni 2003 

m 276.—7Tf^q?T % 309 % SKI ^ 

(1) c^-fTT^RT <T«H ^TFT 'H^ll'trPI (afrt 'Srfwn f^TFT), ($F|*PJFT Htff 

fwt, 1989; 

(2) " c t>iW«t>, #^-f7WFRT <T*tT 4^1^?, ~^S 3T^77^R arf^RBld fo*R, 1990; 

(3) -fclM*, rNr-ftl+Hd TRTFR, S^STFT Stfawt, H?ff fwt, 1990; affc 

(4) <T*TT C^rf^a^k^rfm^f^TFT) Sffwft 7T^ * 35T ’ f*m, 1989 

Rb^l 7T«TT 

%^T 7f?OTf^TFT% ^ppt^Fl 3lfc TIMFT ^ <=bfilH«4 *T?ff ^' c TCti%'^T 

fqpi^H'i % Rthj Pi^RiHaa Pih+i ««’ii^ i?, 3T*ift^:— 

1. TfffoR tr aft Tnrm.—(i) ^firatif ^^rfifcr, #*F-f?PKre<T~5 f#Nft afo•srfcm 

fWT, ^3 3T^t7PT 3lferct afrt 3FJH«tFT STfawt * V Stfr RJS *T3' ^ fwt, 2003 11 

(2 ) ^ T^m ^5) qiO<a TPJrf Tfft I 

2. c^TTJJ^TT —^ fwt, "^T fwff ^ 4HN4. ^ 1 h* I 

3. cpifch<U| 3^T ^tMMM.—^ ^ 1M, TOI q j ll-h^l 3?fr% #t, «ft % 

7<f^2^ ^T*f4^ I 

4. 3ir^-TftR“, 3ltmtf 3lrf^.—3n^-#RT, 3^^r& WlftRT 

% #fi3 ori aig^ % 5 ^ -r «r 14 3 f i 

5. Pu^di.—« hRki,— 

( ^r) ^ °h^ki ^ fa^iTrirrqT ■'rtHT ■^ftf®r?r [ob^i %, "^tt 

(1ST) ^-qi 3TTft %^ftf^?T ^TT - «qfcKi fipw feRT t, 

wf f^rgf^r #tt : 

■Erf^ ^) , i0 4 l <r(< t 4>K ^>T ^1(6 TRT^m 'Jllfll % "^??r fqw ^ «tr«W ■SRT ^nTP^t^T Wr "^7 

3T#1 3T^t ^ %%I 3TR 3TTCTCf <ft ^ f^Eft *zrf?RT W ^ ^ 7T%rf[ | 





[ ■HFTII—3(i)] 


*TTC<T^T WR: 3^2, 2003/?*m 11, 1925 


6. ^ > 7 ^ <*>1 V l Pfri —W 'WFFK TFT B 4)4)7%, 7^1 ^ fcn^ 

^IRTf 3%f WZ '^1 3TFTFT$ WT^f^7%, ^ ^ % onlW-ff qi«m 

3TT%7T HTTT 77 I 

7. sqT^frr ,—*7 fwrf T^t 7^ 7T7, ^ 3%* 3F7 RqeHfll 7r5T7T7 7%f Slt^i) nm^i <W1 h 

fK«»K '5TTT 7T77 %' 7FR-7FR t R fWITt Tt? 37^) % ST^STTC TfrfHt, 3i^P^n <ni«iiRi4f, 'jjl'j4 3?R 3RT 

fTTfa Wf % ohRkihI % ’%T* 7><7i 3f^1%?T % I 

3^4t 

1.1. 7^ 7JT 7T7 : ^«K1 (3^*1717 3%T mRiSRO 

2. 7^ 7% WIT : 01* 

(2003) 

*77477 % '3TT t TTT T R hR c I<P' 1 Rt>*u W <rl°t>01 % I 

3. 7 J l T77 u l : 7T777T %^fhT TfTT, * 7> \ <MHpia 3n^fqq|q 


3. q<ff777 1 : 7T777T 77^17 

4. 477717 : 7. 12000-375-16500 77^ 

5. 

"777 3T77T 3T777 

6. 7%4 74ff7^7n%7T^7qfe7^%%<J : RT^7%f %T7T 


3TFJ-7ft7? 

7. 4f 7%%7^-sref cpt 7777T %t 07 : TTFJT^f^tTT 

faf7<7 ^7T (-^H) fW7, 1972 % 

fWI 30 % 3T#T % TIT 

8. 4)4 Ttff ITT*77% ^Pw4f %%Q[ : RFJ/TFf %faT 


3?%fsm ftfsRT afo sfq 3#cmi 

9. ^tt 4 Tcff Ittt; ttt 4 TT^t <^Pw4)' %fRti : 7TT^7%f%r<TT 
f7%7 373 sfa frfsRT a#?mt 4 trct 
oiipcw^f 7 % t&i 4f RPL#ft tt 7%f 

10. 7ft4ten 7% sttRt, 7f% tt^ %) : 

11. 77f7%7^£fa: 77f 7fi^%t 7 ft7T7tRf7 : y)Hpl f^TB^T 7%) 7T HplPl^jPttl ^RT 3T?l47 3TRRTI%^ 

sru tt yfarn^PKi/^dH sro w fafaR RPq^i 4t% i 

H«&Rl4)’ STTT ^TTT^TT^T^fTT) yRiJtKII 

7tRf77% 9^Rl PT-MfR^I Hq^lRq)' 

%^JcRT PH^I=b ( 3T^T^FT 3^ ^ iftRcT <RT 3T^#m 

12. 37tRf?T /M ^KT’tRf : tMcT:^BT^ 3TgBtTR 3Ttof) M ^ PiqRin 

%fwn yt^Ri/ 

MplPi^R RI/ ^ l A^IH fa^ l ' ^f OTTI fitHtfl: ^Tf?TT$ et>PiM <^(«^4f %'H^^f'^i 314^ 3T^> ttj ni^ai ^Iqi 

oqPtfi4l‘ % 

'sRT^’^i *lt Ri^K Rt>qi ' 3 ti | ^ , H ni^, ' J l®l Pt> §IRT Chi "*1^ i),R) 3i^ch 

T7TBTW&TT, 3T^%T3T^rTn-qTW^T%3TT^^3TftRr^TTT<^^^, 

^ ^T, =RT B ^T 3lR 8^ ^FT% ^ 'hPl'^ omPw^' TTfttT 

a'T^l 8T4d< ^Tt^’ ylnPl %%T73Tq^ HpqlsTT 3 ^Rt ^(Hxnai^^ ^ 

^>T Rti?, ^rf) ai^q»TiT Hi^ni ttai ’’jrt % I 
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13. Rfc fRRFTiR RfafR f, ?fr 


3TUFt?T 3I^ltcT^ Tlf^T t) : 

TRq>K RT TFR TRR7R RT 7TR TT^R RT T rf®d'+ 411^ TfT 

TRTcR % 3T#3 ^ RrNkI ;— 

(^0 (i) ^Tt ^ RTI^T RT fRRFT f^PTfer 3TTRR tr Ri^f RRUj- 

Ip^jR! 

(ii) f^F^R5T57RTfRRFT3 10000-15200 T*. % RT7RR£^R 
^RRR ^f f^RfRcT 3TTRT7 R7f'RJ i PM %7 g'RT 'jfRTR 

R^'^RTRTl'SFt; #7 

(73) fa-A. RRT Pl^lfciRa<1 3#<irci #7 aRJRRf : — 

(i) fRRlt RT 777*71 ^ OT^i^TT^f RT RiferRTT 

■RT qiftm Rf feft RT #R7 3T7TT7R RT R7R=1K RRRR RT 
RTftR7 RRRR -qf VI Id chi tR feft RT fekrilHI RT 11 

(ii) TfWI R^ 3^7 cT^tM RT %fTR7 RRRR RT Tftfo 

RUHT Pn«4 "sqf^FRT 4)^i7 R7 R7 t 4 R7T% R7T ST^RR Rif, ^f 
^FTR^RTT 3R|RR 11 

(Rtw wf %-^rlwfPT srfRRTRl, ^TfNfiT^TM-q^r^ t, iTfirf^f^r 

"T7 %%Q;fRRR I 57ft H«hK yfaPl^kl *4^1 

Pi SRT%%tt fRRR Pbii ^ % RRT#f ^ I 3^r^rcki/7fc 

RT 3TRfR, fR7T% 3RRf?T %R^R WfcK % 37ft RT fRTTft 37^ 7TR3R/"fRRTR ftf 

^ ^ #37 R^Rt ^TrfTcT fRTTft 3FR R7T57 RT^R RR R7 SjRlPi^Pfrl Rft 

^TTRR°1RRT 3 R*f ~ft 3lfRR7 Hg7 I 

^PliVjPw (f^T7T% 3ia*Pl 3irq=hl[^1«t) 4(qqi Rt %) 5KT Pi^pM % 

sftRRTTTR 3TT5 TftRT, 3iAqi 3TTRT RT# Rft 37%R <1KU3 Rft 56 Rft "ft arf^FT 

Rftfftftftl) 

: 7T^ ‘rt’ fRRFTtR 4l"lRl mFhRi ( 4)hRi %7RTR^r‘ Rl^KR77%%%R) 

P *y .f r. r. -'■••s 

T5T7TH liMltimfl TRT :— 

1. -R^R^/RKTR, 77RRTtR7"^T ^(4l<! — 

2. TT^RR Tlf^q, Rfw 1 ! RRFf RR 71TRR7 —7RRR 

3. 'titj'Kl TlPqq, Tt^lWl 3TRFI R7T RR 71TRR7 —7RRR 


14. HRT R77% ^ f^FT 4 UR-rRi 4T 7TR : yPqr^^(Vl/4fqr;i R7 ^TRTT^R^ 7TRR7TR#R7^RT 3TFTt T T'^ 

cn)°h ^RT 3RRPI ^ ‘'TTRrrf fq>qi 'Jiit(9i hrh^I R77RI ^iq^qqi % I 

2, 1. : 3T^7tRFT 3TfRR7T7) ‘ 

2. : 04* 

(2003) 

*R>T4RR % 37M7 R7 RfTRcfa fRJRT^TRW f I 

3. : ^RT, Wg *Rr', aFT^facfa 

4. : 10000-325-15200 W7 


5. 





[FTFII—T3TO 3(i) ] 


srmi, 2003 /smn, 1925 


^pi^r §ini 
FTF^FFf ^t<TT 
^TT^^nSf T?kTT 
Trrnpftff tf^t 
W** 

hPrih y)~iia £TTT sftr m^str ypRm mPiPi^Pm £TTT (f^RT^ 3ia4ci 3i<rH e t>iRi e t> ’hRcsi Ft%) 

#hHRi UTTT mPrki F^ h«&Pi cTF FF7 yqiPria T&Ft *TF FF7 STJ^FR 3TfF«w<) TFJ? ‘F7 1 % FF FT fF^FTTF 

Pi'Hpia TTlF FqFiRq) ^°d 31^'H^TPf 'iifacwd % y1”in *TFf TFt FfT^ 1? I 

ulnftl : T^Sl^TTFTFSTfaFFflTT^'F^ T*FTF7tT?tl 

feujui ; TQ& ^ Fjfa'tf ^f%FT% WT'tf 3wt 3#*7FT HI*1I T^l ^F>T # t, ifR^T % %T* fFFIT 1%FT 
‘'FTTSTT^, F£T <51^ °Hp=K1«iT %TRF Ftfa-qK RbFI '*11^11 FTTJ, FF<TF «TF fF> SRT'^it 7 !^T^Fft FT 

ftfft ^ft, ar^fercT 3T#F7 FTftf?ttt*ft% srfFFi ^ft F*f ^fPfrt frt f # sfk stf% 

T*Rft STUN* FT Hiqai TfaTF^ Tft ^FTffeft ip I 

uftifrrffiw ( 3^T ^^<fe<ch <4R«I *ft% ) : 

%F\fa TTTabITFTTPF WWTFTTTFTPF &FFT HRd<* ^^RTT ^sbH FTFM'dlHM 3T3TTFH TTTFT FT 

FTFTFJjft FT TFTF<fF *Pl<H % 3fFH srfFFflrt:— 

(F7) (i) FTt^FF^FTfaPTn^faFfHfl 3TTFRFTTT^F^FTT^f^T^f;FT 

(ii) fa^T^F^FlfW^' 8000-13500 F. %FT FH<J<rF ^<HMh 3 Pl^fad STTFTT FT RiyRro % H^\<\ 
FTT #fH FTFFF T^FTFft^t; 3?ft 

(T3) pjm^> FTT7 Pi^-iRiRan ^iRi^ ^4nn< :— 

(i) RmI Hl^dlFTFT fa^fa^ltfFFTTTTFT'^ StsfwTFFT triP^'*) FT qipM^ 3 hT«T felft FT FTtF7 S^imn FT 
FFTFTT FFFF FT F>lfpF7 FFFF if HM+ItIT felt FT fe^FT FT WF^TF I 

(ii) F#TF7FtfFFt^FT^ftFFTFFFFFTFf?T^F^ ^TTFFTfajf Pn«^> SRpfa 'WjRklUd FTFJPf 

FTT^ F7I 3FJFF Ft t, FTF F^ FF 3T^FF fl 

( FtW 3 Tf 4 % ^ ^ Ft^ ^ Tft^ FRRT f, FfFfF^f^ FT fF^R ^ % F1F 

F^f I ■?rft FF5TT mRiPi^«ki «hR« 1 a)"iRi '51TT Pi^Pw % Rn< Riqi< Rh^. 'sil^ % Hiq ^f 4 *) I HlnRl^f«Ki/*if®iFi F^t 

3TFfF, fFF%3TF4F%FfRr ^T<+IT%FTft FT'fF7T7t3FF TjFFF/fFFTF Pi^j,PK1 ^ #F7 FF^ FTftF iFTTTt 3T^T F7TST 

FTFTF^FT yRlPl^Rw F?t 37 fRt%, ^(qi< u mqi 3 F*f T^3*fFF7 i\‘\\ I 

^PlPi^fs RT 5TTT (f^TT# 3Rpt?T ^rHch l Prl^ TTfF^T F^t) Pl^P+1 % %T ^TR-TFTcTF 31Tg TTtFT, STT^TT FTFT FTT^ 
^(RiH dl-0Tsi F>t 56 F^ srfF^FFf^ft l) 

W$ 'w ' f^Hl) i\ y| Hpd ^\U\ ( ul Hfri 3^1^?% 1T^«T H V<*xi\ T^7T%% f^TTT ) A'^Ftf^RT#*t: — 

1. TFJFTI Ff^F, TTfWF FFTF F7T FIT T7IFF7 —F?F^f 

2. Tt^FcT TffFF, FFTRTFFFFT F7T FRTFFF7 —TT5RF 

MpirH^RKI /TTfF^T FT 1%Tlt 3TfFF7TTt F>t fF^fFF F>T^ FFF TR ?lt°F7 ~^FT ■BFFtF ^ FTTF^f F7TFT 11 


3. 3FpTFH3tfFFTnF^ t F7’ 

04* 

(2003) 

*F>t4fTT % 2FTFK FT FfTFcfF f%FI WTTFkTT % I 


2 . 
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4. : 8000-275-13500^ 

5. : 

6. : ^TT 

7. : eii^isT sflfli 

8.. i cii'^'i^T "^Fn 

9.. : 

10. : TTfaT 

11. : yfclfa^FkJ 

12 . : : 

7$3Tfwft :— 

(<f>) (i) ^^T5T *TCFTHFT *f Pl^fod 

(ii) ~^T WZl 6500—10500 ?. % 3TTOR R7 Fl^l=W % W 

(75) f^R%T W PinM^d ftf^F a#cTTTi 3?hC 3P|*F5 f :— 

4>KMH '5R^ ’RT =hlf^ 3TR^n *f T^Ttf^YfR feft 'RT Fs'<HlHi 'RT TTRjJc^ 11 

(ii) «blft°f : > 3rfW J T'T5fiT 3lkTT^Ffait' ftTFpfc STcPfa °M^'ld T R'^FT'^r^T 

3 cfa ^ ^>T 3T3M^ It 

( Rf dPH^P44/«Hfa^ 3F5fY, f%77^T SRfItT YF?ffa *K=t>K % ^37Ti"FT 37^ ■HMd'l/f^TFT Y Pl^Ptrl 7t <dt r * T ffFf 

tuflTTf^^^'^rST yfilP^RM ^ 3Flfa t, TTmRWRI 3 ^ 3#RT#ft I 

yf?rf^f^sET (^RT^gRpfcr 3irH<=Hfcre ? Tifa? *ftt) f¥^%f^3rfawr ang^rr, sn^rsnRT^^ 

atfim 7Trd75 ^ 56 ^ ^ -^Fit i) 

13. : $)fli 

14. : 7ra YP5T 31T YFT "Y ’■Kmgi'SETff 11 _ 

1. : 4. -3R^T«IPT ^* , 

2. : 02* 

(2003) 

*<FRHR % 3TO TC f^FTT *FT TFTnTT 11 

3. : TTWTCW YW ft^T, 77^*75’, <NMBf?I ( 3^7^41^ 

4. : 6500-200-10500 T. 

5. : FTP]/i^T 5 I 41 

6 . 1 W 1 2 3 4 5 6 2 s FTfTT 

7. : FTP]^ ^tTTT 

8 . : ^TTT 7 8 ^ 5^41 
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9. 


10. 

11 . 

12 . 


13. 


14. 


TrTT 1 ^' 1 ^ ITftTT 
<ni*fi*7 dm 


nR l ftflEw 
UPdPl^Pdd : 

\ A___"\ AA _ rfl j i j i-A 

3mwr :— 

(■^7) (i) ^ "ZTT ^ 

(ii) fat'd •) *iCl 'tol'Sl ~%\ fa'HMI "*¥ 5500-9000 *W<jtrq f^RT^T?T 3TTVR Tt l^pRl % Htfriflf 

sfafl <ffa ^ ^t'd; 3^1 


(tar) fan^i ^tlri fa^-ifaifiafl $fai«h 3lfc 1 ? :— 

(i) foul MMdi 3rr<r l«i^ tt^ 3T*f7n^r^ tt"= rTT=rReT'fetfl'^ <h 1«=*> swirara’n 

'4MWR 3PT«B ^ -Shifts HM4tlxK fsift ^TT fe^ft»TT ^TT tl*ig,(r^ I 

(ii) *k«w<I «k4riiR«Jf% itfat*5i 0 l fal*i^ otri'fa ^TpRFRI<t><4 ^>T'ft't', *4 "^4 

^JT3pJ*re 11 

( ufafa^fati /rif^r wt arefa, forefc - ^RyR.%^ft^r fe# sf? ^i<H/fq*n T r~3 w fn^Hyi ^ dq> 4gd 

inf^T RfFTT 3T^T ^>T5T ®TfF1 ^ Tt yfafa^Pw SPlRt f, UlUKUitfqi 3^ ^ 3Tfa^> *Pft I 

srt (fijrafr srepfa rifm? *ft t) Prgf^%f^3ifwR ■^fhn, 

3i(qH <ii<l<a 56 ^ mfqcft *id du) l) 


dm 

ri^T eil«t) "^T 3u4Pl ^ HUH 4 <6<’il 3nq^q=b nd 't' I 

[rio it-12018/2/2000-W-I] 

rit. %. 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 23rd July, 2003 

G.S.R. 276,— In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 
supersession of,— 

(1) the Ministry of Personnel, Public Grievances and Pensions (Department of Personnel and Training) Joint 
Director (Research and Training) Recruitment Rules, 1989; 

(2) the Ministry of Personnel, Public Grievances and Pensions, Senior Research Officer Recruitment Rules, 1990; 

(3) the Ministry of Personnel, Public Grievances and Pensions, Research Officer, Group ‘A’ Recruitment Rules, 
1990;and 

(4) the Ministry of Personnel, Public Grievances and Pensions (Department of Personnel and Training) Research 
Officer, Group ‘B’ Recruitment Rules, 1989, 

except as respects things done or omitted to be done before such supersession, the President hereby makes the 
following rules regulating the method of recruitment to certain Group ‘A’ and Group B’ post in the Research and Training 
Division in the Ministry of Personnel, Public Grievances and Pensions, Department of Personnel and Training, namely:— 

I. Short title and commencement— (1) These rules may be called the Ministry of Personnel, Public Grievances 
and Pensions, Department of Personnel and Training, Joint Director, Senior Research Officer and Research Officers Group 
‘A’ and Group ‘B’ Posts Recruitment Rules, 2003. 


2021 Gt/03—2 




1780 


THE GAZETTE OF INDIA: AUGUST 2,2003/SRAVANA 11* 1925 


{Part II—Sec. 3 (i)] 


(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application. —These rules shall apply to the posts mentioned itt column 1 of the Schedule annexed to these 

rules. 

3. Number of poet** classification and scale of pay. —The number of posts, their classification and the scale of 
pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule. 

4. Method of recruitment, age limit, qualifications, etc — The method of recruitment, age limit, qualifications 
and other matters relating to the said posts shall be as specified in columns 5 to 14 of the aforesaid Schedule. 

5. Disqualifications. — No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government, may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

6. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by order, for reasons to be recorded in writing and in consultation with the Uhion Public Service Commission, relax 
any of the provision of these rules, with respect to any class or category of persons. 

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions recnjjred 
to be provided for the Scheduled Castes, Scheduled Tribes, ex-servicemen and other special cate^es of persons in 
accordance with the orders issued by the Central Government from time to time i«*^j- regan i 

SCHEDULE 


1. 1. Name of post ; Joint Director (Reseaitli and framing). 

2 Number of post ■; til* $003) 

♦Subject to variation dependent on workload. 

3. Classification : General Central Service, Group ‘A’, Gazetted, Non-Ministerial 

4. Scale of pay ; Rs, 12000-375-16500. 

5. Whether selection by merit or selection- : Selection 

cum-seniority or non-selection post 

6. Age limit for direct recruits : Not applicable 

7. Whether benefit of added years : Not applicable 

of service admissible under 

Central Civil Services (Pension) 

Rules, 1972 

8. Educational and other qualifications : Not applicable 

required for direct recruits. 


9. Whether age and educational qualifi- : Not applicable 
cations prescribed for direct recruits 
will apply in the case of promotees 

Not applicable 

Promotion# failing which by deputation including short-term 
contract. 

#The method of promotion will be operated till the four existing 
regular incumbents of the post of Senior Research Officer are 
promoted as joint Director (Research and Training). 


10. Period of probation, if any : 

11. Method of recruitment whether by direct : 
recruitment or by promotion or by 
deputation/absorption and percentage 

of the posts to be filled by various 
methods 
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: Promotion: Senior Research Officer with five years regular service in 
the grade. 

Note: Where juniors who have completed their qualifying/eligibility 
service are being considered for promotion their seniors would also be 
considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility service 
or two years, whichever is less, and have successfully completed their 
probation period for promotion to the next higher grade alongwith 
their juniors who have already completed such qualifying/eligibility 
service. 

Deputation (including short term contract): 

Officers under the Central Government or State Government or Union 
Territory or Public Sector Undertaking or University or Recognized 
Research Institution or Semi-Government or Statutory or Autonomous 
Organization,— 

(a) (i) Holding analogous post on regular basis in the parent cadre/ 
Department; or 

(ii) with five years’ service in the grade rendered after appointment 
thereto on regular basis in the scale of pay of Rs. 10000-15200 or 
equivalent in the parent cadrc/Department; and 

(b) possessing the following educational qualifications and experience: 

(i) Master’s Degree in Economics or Statistics or Commerce or Post 
Graduate Degree or Diploma in Public Administration or Business 
Management or Personnel Management from a recognized University 
or institution or equivalent. 

(ii) ten year’s experience in training methods and techniques or Career 
Management or Personnel Policy planning including experience of 
working on Personal Computer. 

(The Departmental Officers in the feeder category who are in the direct 
line of promotion shall not be eligible for consideration for appointment 
on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. Period of deputation/ 
contract including period of deputation/contract in another Ex-cadre 
post held immediately preceding this appointment in the same or same 
Other Organisation/Department of the Central Government shall 
ordinarily not exceed three years. The maximum age limit for appointment 
by deputation (including short-term contract) shall be not exceeding 
56 years as on the closing date of receipt of applications.) 

13. If a Departmental Promotion Committee : Group ‘A’ Departmental Promotion Committee (for considering 

exists, what is its composition promotion) consisting of:— 

L Chairman/Member, 

Union Public Service Commission —Chairman 


12. In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/ 
absorption to be made 
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1 Joint Secretary, In-chaige of Training 

Division —Member 

3. Joint Secretaiy, In-charge of Administration 

Division —Member 

14. Circumslances in which Union Public : Consultation with the Union Public Service Commission necessary 
Service Commission is to be consulted while appointing an officer on deputation/contract, 
in making recruitment 

2. 1. Senior Research Officer 

2. : 04* (2003) 


♦Subject to variation dependent on workload. 

3. : General Central Service, Group ‘ A’, Gazetted, Non-Ministerial 

4. : Rs. 10000-325-15200. 

5. : Selection 

6. : Not applicable 

7. : Not applicable 

8. Not applicable 

9. : Not applicable 

10. : N8 

11. Twenty five per cent by promotion# and seventy five per cent by deputation (including short-term 
contract). 


# The method of twenty five per cent by promotion will be operated till the three existing regular 
incumbents of the post of Research Officer Group A are promoted as Senior Research Officer. 

12. : Promotion: Research Officer Group ‘A’ with five years regular service in the grade. 

Note: Where juniors who have completed their qualifying/eligibility service are being considered for 
piomotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility service or two years, whichever is 
less, and have successfully completed their probation period for promotion to the next higher grade 
alongwith their juniors who have already completed such qualifying/eligibility service. 

Deputation (including short-term contract): V 

Officers under the Central Government or State Government or Union Territoiy or Public Sector Undertaking 
or University or Recognized Research Institution or Semi-Government or Statutory or Autonomous 
Organization,— N 


(a) (i) Holding analogous post on regular basis in the parent cadre/Department; or 

(ii) with five years’ service in the grade rendered after appointment thereto on regular basis in the 
scale of pay of Rs. 8000-13500 or equivalent in the parent cadre/Department^ and 

(b) possessing the following educational qualifications and experience: 

(0 Master’s Degree in Economics or Statistics or Commerce or Post Graduate Degree or Diploma in 
Ihiblic Administration or Business Management or Personnel Management from a recognized 
University or institution or equivalent. 
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(ii) five year s experience in Personnel Policy Planning or Career Management or training methods 
and techniques including experience of working on Personal Computer. 

(The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible 
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration 
for appointment by promotion. Period of deputation/contract including period of deputation/contract in 
another ex-cadre post held immediately preceding this appointment in the same or some other Organisation/ 
Department of the Central Government shall ordinarily not exceed three years. The maximum age limit for 
appointment by deputation (including short-term contract) shall be not exceeding 56 years as on the closing 
date of receipt of applications.) 

Group ‘A* Departmental Promotion Committee (for considering promotion and confirmation) consisting of:— 

1. Joint Secretary, In-charge of Trainig Division — Chairman 

2. Joint Secretary, In-chaige of Administration Division —Member 

Consultation with the Union Public Service Commission necessary while appointing an officer on deputation/ 
contract. 


3. 1. : Research Officer Group‘A’. 

2. : 04* (2003) 

* Subject to variation dependent on workload. 

3. General Central Service, Group ‘A’, Gazetted, Non-Ministerial. 

4. : Rs. 8000-275-13500. 

5. : Not applicable 

6. : Not applicable 

7. Not applicable 

8. : Not applicable 

9. : Not applicable 

10. Not applicable 

11. : Deputation 

12. Deputation: 

Officers of the Central Government,— 

(a) (i) Holding analogous post on regular basis in the Parent Cadre/Department; or 

(ii) with five years’ service m the grade rendered after appointment thereto on regular basis in the scale of 
pay of Rs. 6500-10500 or equivalent in the Parent Cadre/Department; and 

(b) possessing the following educational qualifications and experience: 

(i) Master 's Degree in Economics or Statistics or Commerce or Post Graduate Degree or Diploma in Public 
Administration or Business Management or Personnel Management from a recognized University or 
Institution or equivalent. 

(ii) three year 's experience in planning or research in Personnel Administration or training methods and 
_techniques including experience of working on Personal Computer. 
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(The period of deputation/contract including poped of deputation/contract in another ex-cadre post held 
immediately preceding this appointment in the same or some other organisation/Department of the Central 
Government shall ordinarily pot exceed three years. The maximum age limit for appointment by deputation 
(including shorHerm eonfraet) shall be not exceeding 56 years as on the closing date of receipt of applications.) 

13. : Not applicable 

14. : Consultation with the Union Public Service Commission necessary. 


4. 


1. : Research Officer Group ‘B’. 

2. : 02 * (2003) 

♦Subject to variation dependent on workload. 

3. : General Central Service, Group *B\ Gazetted, Non-Ministerial. 

4. : Rs. 6500-200-10500. 

5. : Not applicable 

6. ; Not applicable 

7. : Hot applicable 

8. ; Not applicable 

9. : Not applicable 

10. : Not applicable 

\l : Deputation 

12. ; Deputation: 

Officers of the Central Government,— 

(a) (i) Holding analogous posts on regular basis in the Parent Cadre/Department; or 

(ti) with three years’ service in the grade rendered after appointment thereto on regular basis in the scale of 
pay of Rs. 5500-9000 or equivalent In the Parent Cadre/Department; and 

(b) possessing the following educational qualifications and experience: 

(i) Master’s Degree in Economics or Statistics or Commerce or Post Graduate Degree or Diploma in Public 
Administration or Business Management or Personnel Management from a recognized University or 
institution or equivalent. 

(ii) two year’s experience in the field of training to Government officials including working on Personal 

Computer. 

(The period of deputation/contract including period of deputation/contract in another Ex-cadre post held 
immediately preceding this appointment in the same or some other Organisation/Department of the Central 
Government shall ordinarily not exceed three years. The maximum age limit for appointment by deputation 
(including short-term contract) shall be not exceeding 56 years as on the closing date of receipt of applications.) 

13. : Not applicable 

14. : Consultation with the Union Public Service Commission not necessary. 


[No. A-12018/2/2000-Ad-I] 
V.K. VELUKUTTY, Under Secy. 
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( 3J|f)f«h 4MI44H W ) 

^ 22 2003 

m W; % 177;—#TOFT % 3Tf*&? 309 %RRfffrSRT art! *lRK I *fi «BT TRTtR ^ ^ 3TTf«fa> ReTT^SR 

% % (^rg 3 Tl ft fa /R tftgRlft 3T3 < W f> , R^ 4 RT* WZ) R?ff ft*m, 1983^,^^'%%^«Tft1sFT?T^^ 

3Tfafr>M u i ^ RPTI RRT $ RT RR% R7t Rfa f*FRT RRF %, 3ftT 3'sfrq HRRiRI % <H*fh wrn£«t>k % <+>wf<fl i l 

snftfa a pi h wr %^ %%q fipRfafaft Iwr ynft f, arafci;:— 

1- tfftjTCT Wf 3ftr TO.-(1) fwff R* RfelRF RR 3TTfgNr M\WR % R El RfaR 3fifsfo/3F$W) 

(r^ 4 ^^) Riff ft*m, 2003 ti 

( 2 ) ff tFJm W WRPT Rff TTT&gr IPf? I 

2. R^lftgTf, ^lf»Ctf T 3ftt tlrHRHL— 33RT 1TO q»lf<*RU| 3^ 3RR1 $<HHH RS #TT, Rt ^7 fwff $ 

3HI4£ %RRH 2 $ W*7 4^ I 

3. Vrff 3>t 31RJ-#RT 3fft 3RT 3$RTlt 31lfo-^W ^ ^ Mcff ^ 3!Tg-RtaT, ^Tfir 3?ft 3^ 

4. f^rr.—' 

(R>) fWl -=^T t folR<W ifa RT RMl ‘^fall t, faqi? r^l t, RT 

(RT) ^faci^faRi^fcRrt, 

3^T R5 R} fi^Pw R>T RTR Riff ^tnr: 

RR3RfR%RffRRRfrcRRRSRRTRiRTff'ai!mi%^lRRis,^*Rf^3fftlRRTS%3T^RS3Rn*Rit3fl^RffRlRfR% 
3T«fH3T^rt, 3fft^RR^%%^33R3TTRRf iffRSfoRft «fPm Rit *RfWT %RRlfa$^3^ R%*ft I 

5. !> l f^<rl <*>A chi ¥>RM. —R5T%RffRRRFRRftRgTretfo%flRRRr31TR?WRTRRMfai, R5T R33R%fcrqRt 

fiw 13% item rr^> rr rNt^rt stirIr $ wrtf rr% % r^rri^ ftRRf % fRRftRRRR Rit Rff rt wf %«i1wif % 

■5TT5RT, 3TT^7T ^RT HflRlel R%nt I 

6. feq i qfVr. —3*T ^ ^ «fT(T, 3TR?Fr 3TT^ #RT ^ 3fa 3T^r RT TJMIR RjH^I 

W^U ^RTWf-Wl’’R Rl^r^ 3TT^?if % 3TJRR 3^jf^T ^)M, 3T^jf^3 3T^TfTO%Rnf, 

^Ri«f>) aiftr 3T'*i Rt^lq '5n = r r f % o^Rtci^il % fciM, <jh^r^r*tt ^ i 

31f^ 


1. 1, ^TST 3RT 
2 . 


3. «H J lfw 

4. *lcHHM 


3Tlf^I^ 3p%5T5|> 

: 12 * 

(2003) 

*^FfaR % 3TTRR RT f^PRT W R^kTT 11 

: RmR^%3frR^RI,R^ U '^ , ’ ) 3TWTf^T, ^RT^Rf^R 
: 6500-200-105003. 


5. TJ7PT 3TW ar^Rq : ^RPT 

6. Rt^ M#%TTW^RI^ *^Rw4)'%f^T : 30R^^3Tfw3ff 

3TT^-RtRT (%3(^T RRFR SRI ^ %tT 31^#' RT fK<*«1 

^)^>l %fRTC( 5 <1«h ^"RT <rl«t»o) ^ I ) 
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7. ^ RTJ RRf RH 

tRTR^f 

tfaR> sfk sfr 


9. R?ff fRR rt% rt<^ orP^UrI 

3H5 3T^(TTlt RN<T 

^Rw<lT R?t R3FT ?Il T XT?f T ftRTR$ : f 

io. RftRterRft 3 iRfR,RfRR^¥t 

it RRfRftR^fR: RRfRto#ftRTRtRftr 
"SKT RT UfRlfi^f^W/3{T»^R ^RT RRT 
R^rfRRt Wl RT^RRf R7[ yRi*m<ii 

12. aY^/Slftfr^ l/ gi r ^gR m RflfR^ W 
~A ^ 3ffRRT fRR^ 
fRvRT 'JH'< i ll 


: 3n^--#qT 31RRlfw R><} %%TT ftuifac*, tn^<g 3T*qf«fRf ^ ®n^T 
Hl'fl Rk^ % ftrtij, Ftqci R?fR^ <ii0<9 sl'f) I (RfoRFdl-Olil Rlt 
stor, Amm, 3T^ir^r r^?t, f^m, Rftr^, hmii^s, ftgR, faPw>M, 
^-r^hUTTR% <R^io <S>§, f^ l HWd 3FvR% <-h!Ri fanrl RRT 

RRT-f^r^ %RFft 'SRCTS', -aiSHH '5^3RT ci^IsIm % 

i) 

: Riff 

: 3TTR7RRFT: 

(i) favSft RRRTTRTRT fRTRfRSTRRR ^ ST^II-W RT RTftP’R MI-WI fetTt RT 
RR^R; 

( ii ) 3T«fWR 3 3T^RTR/3F*RR,RiT ^R^RTT 3T^RR I 

3flM> 3F^7$3Tfi?<T ^PRfiNfR^RW^f RR cil^ ^ai l3R%% 
Mm RftRrsRtfftt i 

feujU| 2 : 3fT^^Rt3^(31^tt)7tR^^3n%T%lR^T^HR 
' j iiIc1'hI RFTRTfRRf% Rif RW*¥ RR RflI«Hcn 

R^RT *l«fc<fl%RRRRR% Rtrtf! MShH RT 7TR RTtR> T^RT STIRtR R>t R1T RR % 
fR> "3R% fiRR <H l<RtRT ftfRRRt Rit RT% % f?RR 3Tff$RT 3T^RR TRT^ RT^ RR 
% RR^R 3 RRRl^#tRTtR»TTRRTR£ftl 

RRFftR: 3ft#lR fRRTTR % ^R 3 3FJTTR1R Rn 3TgRR I 

: 3TTZJ: R^f 

frfSrTRT 3T#RTR: R^f, RT^ f«t>ul HMdlJJIRI R^T^fest 

fwf fe R R % W~5 W^tRT KHfrrR I 

: yHfl ohI'M R?ff 'fRiRRT% RT^ ^TWit^Rl % Rt R^ I 

: 50RfR7T?T7MR?ff^Rn 

25 «Ri?m *>iT”ffil '5RT, f^TF% R "RR>% RT RfRfR^fRR ^RTI 
25 y[flPi^l'M/'&ii*)cr(i &ki I 

: yl-lRl; RjfR' s 5 ®F%RR? 5000—8000 ■?. %^?1RRTR^f, lRF^t% ^ w i) 

W. R^ fRRfRR^RIR^%l 

fi^MuJ ; m|^| ^ RitR^ %RRRfRRjt^ '3T^Rj7RTRRT f^RI 

RR Rt^RfR % iRRR 1R1RT RT i?l Tt R^T -4i^l ^riRRRf % 

7TRR "ff Rt iRRR iRRT RfTRTTI Rt^ R^ (TR RR tR? RR% 'SIR Rft R^ ^ft 

3#R>/Rmr'^RT, sftfm st^/rtrrt ^ri % aR^ ^r srfRRr rt Rt R^ 

^R^ Rjt Rt RtR <t)H R 3TR% RjfR^ ^TfRRRT 

<i*i^ R^SERR Rt*RfR % 1%R ^TRR^ RftRt^rT Rit 3>TRfR RRJ^RT^Rl 
RR # %, 3T#RJ/RTRRT -^RT R^ H ^ RR # 11 

UPdPH^fad RT ati AlRR : 

(i) Rt^RJreT/fRHTR^' fRRfRR 3RRRRTR^TIR^ RRRf ;RT 

(li) fRF?t% ^^TWfRRlR 5500—9000 ?. %RT "RR^R %RRRTR 
fRRfMd 3TTRR RT Pl^f^Kl % Sfaft RTR R^ ^RT Rit %; RT 

(iii) RTSX/fRRFT 5000—8000 ?. % RT RR^R ^RRRIR 

fRRfRR 3TTRR RT fR^fRR % RTRT^RR M 6 R^ ^RI %; #7 


i 
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(1?) ^T»T3TTg%3TvH^M?ft % fcfqftfe 

3#?mi sfri 3T5^T^^f I 

yfafagfaf 

^ ^ ^ i ^ 3R5R,'srfirf^rg^T 

y|"ifo '5TU % ftf q f*r3R f'h'J, % hpi •itff §) j ^I I 

(yRifH^f^Ki few* sr^fa %^r m<*\< % ^ ^ fW 3F3 

^FT^T/f^IFT *f ^ fa^RT ^ Rlf^T 3F*T WI ^ ^ 

^ aPRfiT t ^l'NK IJ ld^l 3 ^ ^ gTffeRT^f ^frftl) 

MftifH^fai fpjfot % fcrq arf^rcR stfj ^fai au^r wz ^ 

^"Rh cii<1 , <a ^>t 56 "& arf^r 5 ?) *Rff tjbH i 

13. •qfefa Hm^ flHft %, <ft aqafl qw i: Hwifa ul-ifn tnfMfri 3 :— 

1. anfe WR —3T«T^ 

2. aw^-srfM^F riW53F>TC — 

3. 3PR ^fa*r (UWT) —w 3 ! 

(4#w^4w^fwr) 

14. ^ forit aTf^nft^ifcft % 3 ttrr *rc PitjRm u*p? sfa 

■^SfT 34|4Ul ■& M<!H^f f^TT WQ7IT «Rt^ arf^^iO ser *4l«w4f % TTT^f an^R % f?TtJ ^ ^ 

<ra7TR#^^3tRt T T'$ WT?f ^ITTT 3nq*<-i<* 11 

[TO. 7T. ^-31012/1/2000-i R.^t. (W-I)] 

^ft. tjr. -^ft, aro anfsf^ 


MINISTRY OF COMMERCE AND INDUSTRY 
(Office of the Economic Adviser) 

New Delhi, the 22nd July, 2003 

G. S. R. 277. In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 

supersession of the Office of Economic Adviser (Senior Economic/Statistical Investigator, Group 'B' posts) 
Recruitment Rules, 1983 in so far as it relates to the post of Senior Economic Investigator as respects things done 
and omitted to have been done before such supersession, the President hereby makes the following rules regulating 
the method of recruitment to the post of Senior Economic Investigator in the Office of the Economic Adviser, 
Ministry of Commerce and Industry, namely: — 

1. Short title and commencement. — (1) These rules may be called the Office of the Economic Adviser (Senior 
Economic Investigator) (Group ’B’ posts) Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay. —The number of posts, their classification and the scale of 
pay attached thereto shall be as specified in columms 2 to 4 of the Schedule annexed to these rules. 

3. Method of recruitment, age limit and other qualifications, etc. — The method of recruitment, age limit, 
qualification and other matters relating to the said posts, shall be as specified in columns 5 to 14 of the Schedule aforesaid. 

4. Disqualification.—No person,— 

(a) who has entered into, or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post; 
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ann ,- ., Pr , 0V1<le f thal ,he f ' en ' ral Government may. if satisfied that such marriage is permissible under the personal law 
from the o^rXnof'Tsmle ^ ‘° ** n,arriage ^ ‘” 0ther grounds for 50 *** “empt any person 

.1 ™, h 5 ' ,r <JW r *° rel * 1 — Where ^ Gentral Government is of the opinion that it is necessaiy or expedient so to do 

a „ Y f tK d ’ f ° r rea f 1 ? s 10 h® recorded ,n wnbng. and in consultation with the Union Public Sernce Commission relax 
any of the provts.ons of these rules in respect of any class or category of persons. Ummussron, relax 

„ /’• Saving^-Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 

required to be provided for the Scheduled Castes, the Scheduled Tribes and other specral categoric of w^m m 
ccordance with the orders issued by the Central Government from time to time in this regard. 


SCHEDULE 


1. Name of post 

2. Number of posts 


Senior Economic Inv estigator 
12*(2003) 


3. Classification 

4. Scale of pay 

5. Whether Selection or non-selection post 

6. Age limit for direct recruits 


* Subject to variation dependent on workload. 

General Central Service. Group ‘B\ Non-Gazetted, (Non-Ministerial) 

Rs. 6500-200-10500/- 

Selection 

Not exceeding 30 years. 


7. Whether 1 benefit of added years of 
service admissible 


(Relaxabiel for Govt, servants upto five years' in accordance with 

the instructions or orders issued by Central Government). 


Note : The crucial date for determining the age limit shall be the closing 
date for receipt of applications from candidates in Indin (and not ^ 
dosing date prescribed for those in Assam, Meghafaya, Arunachal 

P ? I d ! S ^ J ^ ZOran / I y tam P ur ’ Nagaland, Tripura, Sikkim, Ladakh Division 
of J & K State, Lahaul and Spiti District and Pangi Sub-Division of 
Chamba District of Himachal Pradesh, the Andaman and Nicobar 
Islands or Lakshadweep). 


No 


8. Educational and other qualifications 
required for direct recruits 


ESSENTIAL: 

(i) Master s Degree in Economics or Commerce of a recognised 
University or equivalent; 

(ii) Two years experience of Economic Research/Investigation. 

NOTE : 1 . Qualifications are relaxable at the discretion of Union Public 
Service Commission in case of candidates otherwise well qualified. 

NOTE : 2. The qualifications regarding experience is/are relaxable 
at the discretion of the Union Public Service Commission in the 
case of candidates belonging to the Scheduled Castes and the 
Scheduled Tribes if, at any stage of selection, the Union Public 
Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite 
experience are not likely to be available to fill up the posts reserved 
for them. 


Desirable : Experience of Research in the field of Industrial 
Development. 
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9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotions 


10. Period of probation, if any 

11. Method of recruitment whether by 
direct recruitment or by promotion or 

by deputation/absorption and percentage 
of posts to be filled by various methods 

12. In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/absorption 
to be made 


13. If a Departmental Promotion Committee 
exists, what is its composition 


Age: No 

Educational Qualifications: 

No, but must possess degree with Economics as one of the subject 
from a recognised University or Equivalent. 

Two years for direct recruits and promotees 

50% by direct recruitment. 

25% by promotion, failing which by deputation. 

25% by deputation/absorption 

Promotion: 

Junior Investigators in the pay scale of Rs. 5000-8000 with 6 years 
regular service in the grade. 

Note: Where Juniors who have completed their qualifying/eligibility 
service are being considered for promotion, their seniors would 
also be considered provided they are not short of the requisite 
qualifying/eligibility service by more than half of such 
qualifying /eligibility service or two years’ whichever is less, 
and have successfully completed their probation period for 
promotion to the next higher grade alongwith their juniors who 
have already completed such qualifying /eligibility service. 

Deputation or Absorption: (a) Officers of the Central Government: 

(i) holding analogous posts on a regular basis in the present cadre/ 
Department; or 

(ii) with three years regular service in the grade rendered after 
appointment thereto on a regular basis in the pay of scale of Rs. 5500- 
9000/- or equivalent in the parent cadre/department; or 

(iii) with six years in the grade rendered after appointment thereto on 
a regular basis in the pay scale of Rs. 5000-8000/- or equivalent in the 
parent cadre/Department; and 

(b) Possessing educational qualification and experience as prescribed 
for direct recruitment in column eight. 

The Departmental Officers in the feeder caategory who are in the 
direct line of promotion shall not be eligible for consideration for 
appointment on deputation as absorption. Similarly, deputationists 
shall not be eligible for consideration for appointment by promo¬ 
tion. 

(Period of deputation including the period of deputation in another ex- 
cadre post held immediately preceeding this appointment in the same 
or some other organisation/department of the Central Government 
shall ordinarily not exceed three years. 

The maximum age limit for appointment by deputation/absorption shall 
not be exceeding 56 years as on the closing date of receipt of 
applications.) 

Departmental Promotion Committee consisting of:— 


1. Economic Adviser * 

2. Addl.DeputyEcoromic Adviser. 

3. Under Secretory (Administration) 

(Deptt. of Industrial Policy and Promotion) 


—Chairman 
— Member 

—Member 
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14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


Consultation with Union Public Service Commission is necessary 
while appointing a person on Direct recruitment basis and when an 
officer among others is in the field of consideration for absorption. 


[F. No. A-31012/1/2000-Ec. Ad (Admn.-I)] 


G. S. NEGL Addl. Economic Adviser 


m atk yl ill P WcTT 

(fen fwT) 


17‘^eTTt 2003 

fafem % tfe f^HfaRatt fenr f, grqfc^ : — 

i. *ffr<r aftr urot—( 1 )^f^^7TRroTPtftaB 3 ft T v ii tii(; i ^ (w ^, ^ 

3 arer fm, 200311 


(2) %TFdMM q y°hivH <TRha ^3npt#t 1 

2 . q^ iim, qqfqrm 3frr ^ih,- wm, yffeu i ^ fer ^fr^r 

Rmr 3 %trfh 2 3 4 q fafetefi 

3. Mtff m«sGi, 3 rrg-Tfhrr 3 ftr 3 pq srifc —^rt ^ qr q?ff ^rr ^Rr, a^-qWi, qk ^ 

14 -ff fofofei f! 

4. fi^cii.—^fan,— 

O^) 3Tq^Tf%zrT3TX|-il Tfcil ^feft oqfzRT^ fqqfi? f%qrf, 

wf ^ qr frjfe qrrqTirqkf fer : 

mm qrr ?w win ^rnn t Rn %n Rrw, ^fe sfo Rnw % ar^t wm qft wr^qfa fe? % 

3T#T3i3^ t, ofRiTiT ^<0 ffe anq a^qrcf oqRfci 1 

5 . M%V\ <*A qk^rfer.—* t^t fetfq 4i<ohK^^qqf 

6. Wffe— 

wt-wr^faR^srfeff % 3 ^ «i i M , ^iW ,43Rfat?if, 

a^r 3RT fei q Td 1 ! % o£|Rki<^ % fej B^^-TSpvtqT 3T^f^T % I 


1 . 1 . -q^qrqm 
2 . -q^W^qT 


3 . fefeq 

4. 3tHHH 


3i^jqr 

1754* 

(2003) 

*qriqR % arrarc qr "MR*tdH fen tot 1 1 
7TMTW%fet^T ) -fn^ ,, T T M ) (atwtfe), 

T. 5000-150-8000 
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5. RRR RT R^RRT % 3RRR 

R7 RRR 3TRRT 3TRRR R^ 

: RfF^R^ff ■RRl 

6. RiT RRR^T ^1^0<4 

Irrf^r^T ('^R) fwr, 1972 % 
fWT 30 % 3reH 31^q f RT 

: RFf 

7. TfK^ ^Tcff fror <*hRki4I %"fcT^ 

3TRJ-RTRT 

: 20 ^ 25 ^ (% ? ?(^TR^R^[RTTOf)'lTO^ T T^ 3T^?jf "RT 3TT^?ff % 

% fcl^ n?lf^IR «tK<b 35 R^f Rst TO ^ohfl) % 1 


fenpJT 1 : 3TFJ-7TtRT RR^ %"fRRr f^ri-Hcri aiOta RRR ^ 3T*±if$|Rf 

^ 3ii^qi Misi Ri<^ %"fRP^ Pi'Wd R^R^ sifclR ai<l<a 1 (RfRTR^ atfRR 

RRte # 3TRR, RRTeTR, R^T, Rf^, HHIUrk, f^TT, 

fafo+H, ^-wfR TPR % W^3 7^5, %RTRR R^T % RTT^lRT afft 
Pale! RT®Tf R^l facl % si 1 ?! 'JH05, ai-SHM Pi c h)«ii<.'5tR z lT'R?ET5^ 


fc^Mui 2 : Tt^FiR RJRtfeTRt % RT«7R ^ Rjfr 4R# fR^fatT R^ T^TT rf) 

sTPj-yiHi aiq^iRq «t><} % f^rfRR? okIo ri? 3tRtr ar-0<a f^pq 

cRT TfRRR TORfolRf RR % lei^ RiFT RRT % 1 

8, 6Mf^4f%fRq; 

zftfm tf&Z -3Rq 3#cTTTT 

: ^Rel< ^RlfR ( R°F fRRR RTf^RT) 

fa%7T 3TRJ % -^R> 3T#RTR, R^RT 

TOfeff R?t A?TT 3 TO TOf 

WX^Ff §)<11 

10. hR<= 0^TT 37RfR, -qf^ ^ 

; 

11 . M?ff ^ft-'^srfrr: R?ff 7^#TTRT#Rf?r 

5RTRT «laPi^i«tn/3ii^ci'i £RTTT^TT fafMH 
R^TRf 5RT TO% RTrf RS?f R^ yfa^ficicii 

: RtRtRcTf^Rr 

12. ski ^Tcff "^>V 

^ ^RrTT P*H^ yl’^iRi/ylqPl^f^tn/^il^lcii 

%RT 7JTTTTRT 

cii'X’i^T ttrt 

13. Rfc RiRi'ta ^Hfti ^fafn 1?, Rt tHR^i 

: ^“V’fwifa (RtR% ^rnP^ 1 #7^fe%%7) f^f r^nfaRati 

1. ^R hWh Pq^N/Pl^lch HR7T HlflH — 
fwriWT: 

2. Pi^!<t>/*^yH r^Hl RRiT RlRH fR^H fRRFT —TRRR 

3. fRRTt 3RR fRRIR 7^ RR1 TTSTTfRIT STftRJlff —TT^TR 

14. R# RR% 3 iTOT mRRrM MV <Hl«b 
^RT 3RRRT ^ RTTRTt %RT'RRIRT 

___ ..-—rp 

5 ml 


[TO. U 'q-l2022/5/02-t(3)(3TR. 3TR. )/T£T.3ft. ] 

^.■qrr. 3 tf$, ^ rsiPi^i* r^tr fwr (wrr afo rsr) 
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MINISTRY OF SCIENCE AND TECHNOLOGY 
(Department of Science and Technology) 
(India Meteorological Department) 

New Delhi, the 17th July, 2003 


G. S. R. 278.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the India Meteorological Department (Group C and Group D posts), Recruitment Rules, 1987, in so far as 
they relate to the post of Senior Observer (including Senior Observers designated as Computers) except as respects things 
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method 
of recruitment to the post of Senior Observer in the office of India Meteorological Department. Ministry of Science and 
Technology (Department of Science and Technology), namely:— 

1. Short title and commencement. — ( 1 ) These rules may be called the Ministry of Science and Technolog)' (India 
Meteorological Department) Senior Observer Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay. —The number of posts, its classifications and the scale of 
pay attached thereto shall be as specified in columms 2 to 4 of the Schedule annexed to these rules. 

3. Method of recruitment, age limit, and other qualifications, etc. — The method of recruitment to the said 
posts, age limit, qualifications and other matters related thereto shall be as specified in columns 5 to 14 of the said Schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such a marriage is permissible under the personal law' 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 


5. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient to do so, it 
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or 
category of persons. 

6. Savings.—Nothing in these mles shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen 
and other special categories of persons in accordance with the orders issued by the Central Government from time 
to time in this regard. 

SCHEDULE 


1. Name of post 

2. Number of posts 


Senior Observer 
1754*(2003) 


3. Classification 

4. Scale of pay 

5. Whether selection or non-selection post 

6. Whether benefit of added years of 
service admissible under mle 30 of the 
Central Civil Services (Pension) 

Rules, 1972 

7. Age limit for direct recruits 


♦Subject to variation dependent on workload. 

General Central Services, Group‘C (Non-Gazetted) (Non-Ministerial) 
Rs. 5000-150-8000/- 
Not applicable 
No 


Between 20 and 25 years. (Relaxable for Government servants up to 35 
years in accordance with the instructions or orders issued by the Central 
Government). 
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8. Educational and other qualifications 
required for direct recruits 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any : 

11. Method of recruitment whether by direct : 

recruitment or by promotion or by 
deputation/absorption and percentage 
of the posts to be filled by various 
methods 


Note 1 : The crucial date for determining the age limit shall be the 
closing date for receipt of applications from candidates (except for the 
closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division 
of Jammu and Kashmir State, Lahaul and Spiti Districts and Pangi Sub- 
Division of Chamba District of Himachal Pradesh, Andaman and Nicobar 
Islands and the union territory of Lakshadweep). 

Note 2: In respect of posts the appointment to which are made through 
employment exchanges the crucial date for determining age limit, shall 
be the last date upto which the employment exchanges are asked to 
submit names. 

Bachelor’s Degree (with Physics as one of the subject). 

Not applicable 


Tvvo years 

By direct recruitment 


12. In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/ 
absorption to be made 

13 . Ifa Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


Not applicable 


Group' C Departmental Promotion Committee (for promotion and confir¬ 
mation) consisting of : 

1. Deputy Director General of Meteorology/Di rector, —Chairman 

India Meteorological Department 

2. Director/Meteorologist India Meteorological —Member 

Department 

3. One Gazetted Officer from another Department —Member 

Not applicable 


[F. No. A-12022/5/02-E(3)(RRySO] 
J. S. ARYA, Dy. Director General of Meteorology 
_ (Admn. and Stores) 

M 21 2003 

m ^T. ft 279'HfWT % 309 % 3TTWtf £RT ^ 3ft ft^T ftTleTC, 

* <t T m Mcff 1996 % u l opyf 3ifrjghH u r ^ 

^ Ft ^ w Ft, it S^TFT) % % 

^TT?nt, 3?^: — 
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1. 3ftT '5ITW.—(1) fWTf 9)7^2 TPTcR 

n, sftr srr^fofw ite-m) ‘ 73 ’ sfa 4 n * ^ ^ff 2003 ■an^ 1 

(2) n *U«blfl T&m % W9R jft cTTCte 3PfrT I 

2 . PciMm — ^f^^f¥Rf%77mw ? T3T3^%wR (i)^‘ frotfar^ % %TJWT#tt 

3. ^ e^ff«h<ui 3^T ^(IIHM.—^^ W3X, dH'+l %7TTO77?FR 

( 2 ) ^ (4) %3q^R#TTI 

4. ml chi, 3H^-7ta3fft3PT ^Y»^l 37Tfo—^-^T, ^ r 4f11 TT«TT TT^facT TTFRf 

(5)^ (l4)%3^TR#tl 

5. 4^1 <b\ Vl<?.—33T^%fWTte-I ofRS h^Pm* t)5-II ^TR?T Rfctil ^^>7% %%9; WWl^l 5 R) f?R7 

R fa^TTl STfacfilfl 5TCI t^TTcT feRTT 1 


6. 3W*l«iiMI.—^ *ft ^rf^T,— 

(■siO Id^TPT^f^fT^t PjW 4>1 TrftA# '■Jilfad'^, 37*731 

(TS) lira*) Hr^h/Hfd ^ftf^cT T$ ^qf^T^ faw 3*%3T^ TTSRT^f %Fi^Pw #TT: 


*T?Rf % 77T3R W W ^ TTT^ ^ SW3>T fow T$ <T3T 1*731? % 3R3 ^ % %tj; % 

wfa 3^^rt ar^^mRt, 1 

7. fcgd ^ ^ifcftlML—^51 ^K«t>K3>T 3$? ' t 7cT iff f%t(Pfl ctHdl 3TT3333T 37?T3T 7TPTf33> 1?, fclfUd "^f ^hK^ll 

^t fv%\£ =R^ 3717 773 #37 3TT3W % WR} 7l 3TP# % ^ftir feft # M 3T?HT wjpKflif # % 7733 3 ?3 fwrf % 

57133# 3 ^ feft # 77T33R 3 ^ 773# 11 


8. WSTcT.— w 7R«r TTT^R ^KT 3TT^lf % ^PJTTR fwff T» ^nf?T, 3^7jf^T 

^Fqf^J^cnf, ^7Tj4 ^ri^T cT«7T 3TT7^FT, 3 ^ 77tR ^ (T«7T 3TR R^F4?ff 

THRWf ' T 7% r TI I 


1. ^ ^T ^ 

2. ^^TTTs^T 


3. ^ptNtrt 

4. 

5. =WI -cJ^PkT 37?RT ^17 ^Fld 

6. 4*11 =t)'^0 , H f^llqcl Pl-4*Hiqci) 1972 

% Pimh 30 % ’37 ? rt 7 T ^ 

cim3^-q 

7. Tfr^t % %Xj; 3TT3 #RT 

8 . 

■37^ 3i^dnt 

9. ^RT^^rNf ^f tM MTif % 

frf^ 37#wi c^^fl 

10 . 


37^t 

: 37T^fefW (^-1) 

: 06* 

(2003) 

*^t4mR % 4)!< u l sR^ldH TRJcTT % 

: fiRF=q %^^T, 7T^ U 73”, TRnf^T, TTf^TeFfm 

: ^.5500-175-9000^. 

: ^ 

: eTPTWf 


: WT 1 ^ 

: 
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g _ ry _ <\ _ f\ __ N r* 

11. R1T «5T cRl^iT RTT RTRt 3T*RIT RFlm 
sr qan afoPH^fal / 31 l fr<rH g R l afftfafRI 
dO<^f "5RT *rt ^ ^ «bt 3rf?r?Ri 

12. y Rir'i^f«fti/3ii4cTi 5H1 
Rif %RTRt3foR*fr5-'£ 
yPdPH^Pw/^eH torRiT 


13. Rftfwfa RfaPiTjfOT t, RRfft : RJ*r “*r” fWTtR ## (H^HPd fa^R RR^ % %r) 

fk^H i cpnt? f^rFr^r : — 

1. ^g^TRf^sfk'^T HWhU 3TfR*Rp %^T —3Rzptf 
HltiHli <H J lcJ' r 1 'frlfR'wO 

2. (WRR)/3TRRf^ (W-), %'*s0'*1 —RRR 
HI'HmU RR<J4 

3. ^ RfRR (' M< i reR )/ fifcfM> (w.) f^?r -iw 
WI 

4. Rfo* (R4mT)/Pd^l4i (m ), f^TI —RRR 

Wl 

5. R^4c1 -nf^q 3fk"5^ HIRHti 3>rfRR>Rt'gRT — ■h^h 

*1|Rk1 HIRhI^ 3if4‘+>l<V<J T T HltHHli SlfRRvRt 

14. : rr an^tn^wr?fn$fi 

■^an sttrIr ^ wRi feir rtt 

2. 1 3TT^fcrfw(lte-n) 

2 11* 

(2003) *<=m 4*IR%R>RR nfwfa iff ■H'tiai f I 

3 mHM &<[ R*tg * V’^iMMfad/RfaqicMfo 

4 5000-150-8000*. 

5 "^T -d^Rd R 

6 

7 cii^d^T 

8 
9 

10 iftRf 

11 HdHPd 


h^'-hPi 


w4t2 RT3R 3 RT^fafw ts-II % R R 3 Rif Rt 
Mcl #5fT %FT% '3WR R R STT^fafW tS’-II sft* sn^fafRF 
fte-III %*fr?sl "4i R^4d *R^ 10 R?f R>t Pt^Ra T^®fy n ^i^fcifH=n 4s- 
II fRlfHfl ^Rif ^*tan 

416 : 1 c t>Pi l <j) % ^i^oi/hi 5I9I ^afT ’’jft RR eft 1 % H<^"iid R fa^R 
f^RTT"3TFT?T<sd^> R Mt Pc^K Pfc 4 ?! <»i ii^ii «i^ficf fRT’SRFt 2 Rf Rf 

3iij?n/Hi:*aj'^RT%3fn^'^srf^Ri^ qifea ST^TT/m^at 

^t, ^ *T<=t>Pi*>cil 1^1 , *l^ RT y«t>H 3i4oi/MI21(1[ ^af[ ^ "^R 

eft % % RP4-RP4 <i-«qo< ffe ^ H^l^lRl % 3RRt hR 41^TT 3TRfR 


2021 GI/03—4 
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12 *¥ 31I^RifH+ iU-UI^ ^^ ^frqf^RT ^TT I 

13 fqvnTfi^ <h<*)hRi ^Pifci ('^'Hld ;— 

1. % 7ft "'ft "^T 31HFTft' 3T«TO 

2. irawy wt &{ % wtft ^^ tftr 

3. ^T^l^PT ^ ftt <iM tHfa 

4. *ftl6H%ftv57%T^T'qra T ft2 STfeRt/Tfr wti TT^T 

14 7PT ftsff 3nftftT *NWf 3<|6WM> I 

3. 1 3 TT^fa fr<*> Cfrg-III) 

2 11* 

(2003) *^f*TR% W 1 ! ^tTPRTlt 

3 BTHT^F ft*fT M n'' 3UN1 HBlfl TTfftttfel *A 

4 4000-100-6000 T. 

5 ft* *prfft?r ^ 

6 -=#f 

7 25 M ft STf^FT^f, ^FT fwift TU^R ^TFR-TPPT wft afT«T^T Snftftf % 3T^RTRSfilft ^f^rfprf 

ft’Rp^TjfeTI 

ftte; wftsn^-fttarfttifor%f^tr fimfaw 1M«rywilvitfftsnft^sfeftrfft^ 

3^ u INtf TT^T, fft^TRTT, Hl'ii^k Rl^l, kiwi, ^ ^ ^Pq % r^nsr ftsf, eTT^teT sfft 

iFrflT ftlft *<vti % faft % ^ X £u, 3T5JTPT 3?k M«0< £fa 7T^ Tjft % %TT ftqffw 

ftfftqfftfft 

8 O) ftf^WITTmitf 

(73T) PF*Mijreift7*inTft (fNRsrM) sn^fafaftwr-q* 

(P) fiftft ^ ,J l ft 80 71^ Ufft ftpR 3iftt 3PRjft ^<^*J| ft 40 71®^ 3rf?r ftpR i+'JI Trffl 

9 *i, -^iciM 8 % apfcr ftRft % ftp?; ftPJffftT ftf^ftftqcn wt m3 fttfft?T Rmpito yMPidj -Tfr^Tr 

% ft -qi% ift 

10 ftr qft 

11 (^>) <**W0 ^R ^ 75 3lfftwftRft »T?ff SRT 

(^,) ^IRm ^fa4lPmi 1[ #5TT%^RT 25 "5r%7m ^ ^ ^ ^ 

12 TTtfpRT fftMiftfa yMRKif ypriTft srt ftftl 'wtift ftwr ft 37^ ftftt ^Tf^T, 

sm m\ frilH't) ^ 3tb ^ Ppi^ci i pt^c#'^r srq^T ftfw-il' 3 * ‘ f^mtftcr 1MV ’ % % 

fM^ 3 ^ 3tr M fof*ra> % % 8 ^ fo^rfacr ^ ^ \ 

13 cTFl^TFf 

14 3PT -^T aTPjpT WT7T ^^ ’ ^<11 ^ I 


[7T. #-IV/801/1/2000j 

i pfe, fifcm; 
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MINISTRY OF EXTERNAL AFFAIRS 
(C.P.V. Division) 

New Delhi, the 21st July, 2003 

G.S.R. 279.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the Ministry of External Affairs, Central Passport Organisation (Group ‘ C posts) Recruitment Rules, 1996 
in so far as they relate to the post of Stenographers except as respects things done or omitted to be done before such 
supersession, the President hereby makes the following rules regulating the method of recruitment to the posts of 
Stenographer Grade-I, Stenographer Grade-n and Stenographer Grade-Ill in the Central Passport Organisation, Ministry of 
External Affairs (CPV Division), namely:— 

1. Short title and commencement— (1) These rules may be called the Ministry of External Affairs, Central 
Passport Organisation (Stenographer Grade-I, Stenographer Grade-n and Stenographer Grade-Ill) Group ‘B’ and Group ‘C’ 
posts Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these 

rules. 

3. Number of posts, classification and scale of pay.—The number of the said posts, their classification and the 
scales of pay attached thereto shall be as specified in columms (2) to (4) of the Schedule annexed to these rules. 

4. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment, age limit, qualifications 
and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule. 

5. Terms and conditions of service.—Stenographer Grade-I and Stenographer Grade-II will be liable to serve in 
any duty post in India to which he/she may be posted by the controlling authority. 

6. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

7. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any 
of the provisions of these rules with respect to any class or category of persons. 

8. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions to be 
provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special 
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard. 

' SCHEDULE 


1. Name of post 
2 Number of post 

3. Classification 

4. Scale of pay 

5. Whether selection or non-selection post 

6. Whether benefit of added years of 
service admissible under rule 30 of the 
Central Civil Services Rules, 1972 

7. Age limit for direct recruits 


Stenographer Grade-I 
06*(2003) 

♦Subject to variation dependent on workload. 

General Central Service, Group ‘B’ Gazetted, Ministerial 
Rs. 5500-175-9000/- 
Selection post 
Not applicable 


: Not applicable 
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8. Educational and other qualifications : Not applicable 

required for direct recruits. 

9. Whether age and educational qualifi- : Not applicable 
cations prescribed for direct recruits 

will apply in the case of promotees 

10. Period of probation, if any ; Two years 

11. Method of recruitment whether by : Promotion 

direct by promotion or by deputation/ 

absorption and % of the posts to be 
filled by various methods 


[Part II— Sec. 3(i)] 


12 . In case of recruitment by promotion/ : Promotion: 

deputation/absorption, grades from Stenographer Grade. II in the Central Passport Organisation with three 

which promotion/deputation/ years’ regular service in the grade foiling which Stenographer Grade. II 

absorption to be made with ten years’ combined regular service in the grades of Stenographer 

Grade. II and Stenographer Grade. Ill with two years’ regular service in 
the grade of Stenographer Grade. II. 

Note: Where juniors who have completed their qualifying/eligibility 
service are being considered for promotion, their seniors would also be 
considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility service 
of two years, whichever is less, and have successfully completed their 
probation period for promotion to the next higher grade alongwith their 
juniors who have already completed such qualifying/eligibility service. 

13. If a Departmental Promotion Committee : Group ‘B’ Departmental Promotion Committee (for considering 

exists, what is its composition promotion) consisting of: 

1. Joint Secretary and Chief Passport Officer-in-charge —Chairman 
of Central Passport Organisation 

2. Deputy Secretary (Administration)/Under Secretary — Member 
(Administration). Central Passport Organisation 

3. Deputy Secretary (Administration)/Director —Member 

(Administration), Ministry of External Affairs 

4. Deputy Secretary (Establishment)/ Director —Member 

(Establishment), Ministry of External Affiars 

5. A Passport Officer/Deputy Passport Officer —Member 

nominated by the Joint Secretary and Chief 

Passport Officer 

14. Circumstances in which Union Public : Consultation with UPSC not necessary 
Service Commission is to be consulted 

in making recruitment 

2. 1. Stenographer Grade. II 

2 11 * 

*(2003) Subject to variation dependant on work-load 

3. General Central Service,. Group ‘C, Non-Gazetted, Ministerial 

4. Rs. 5000-150-8000 

5. Non-selection post 

6. No 

7. Not applicable 

8. Not applicable 
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9. Not applicable 

10. Two years 

11. Promotion 

12. P romotion: Stenographers Grade III in the Central Passport Organisation with eight years’ regular service in 
the grade. 

13. Group ‘C’ Departmental Promotion Committee (for considering promotion) consisting of:— 

1. Director in the Consular Passport Visa Division of Ministry of External Affairs —Chairman 

2. One Deputy Secretary incharge of Administration of Central Passport Organisation —Member 

3. Two Deputy Secretaries in the Ministry of External Affairs —Member 

4. A Passport Officer/Deputy Passport Officer of the cadre of Central Passport Organisation —Member 

14. Consultation with the Union Public Service Commission not necessary 


1. Stenographer (Grade-Ill) 

2 . 11 * 

*(2003) Subject to variation dependant on workload 

3. General Central Service, Group ‘C ’, Non-Gazetted, Ministerial 

4. Rs. 4000-100-6000 

5. Non-selection post 

6. No 

7. Not exceeding 25 years (Relaxable for Govt, servants in accordance with the instructions or orders issued by 
the Central Government from time to time in this regard). 

Note 1: The crucial date for determining the age limit shall be the closing date for receipt of applications from 
the candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahul 
and Spiti Districts and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and Nicobar. 
Islands and Lakshadweep). 

8. (a) Matriculation or equivalent; 

(b) Certificate in short-hand (Hindi/English) from a recognised institution; and 

(c) Possession of speed in typing at 80 words per minute in Hindi and 40 words per minute in English. 

9. Yes, promotees through Limited Departmental Competitive Examination should also have minimum educational 
qualification as prescribed for direct recruitment under column 8. 

10. Two years. 

11. (a) 75% by direct recruitment through Staff Selection Commission. 

(b) 25% by Limited Departmental Competitive Examination, failing which by direct recmitment. 

12. Candidates for the Limited Departmental Examination should be Lower Division Cleiks/Upper Division Clerks 
in the Central Passport Organisation having rendered not less than eight years regular service as Lower 
Division Clerk or combined regular service of eight years as Lowder Division Clerk and Upper Division Clerk, 
on the ‘crucial date’ as determined in the examination regulations. 

13. Not applicable. 

14. Consultation with the Union Public Service Commission not necessary. 


[No. V-IV/801/1/20001 
E. MARTIN, Director 
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2003 

k 28 ^ 309 % SRT TTCTrT 41 ^TJ, URtW f^TTT f^T^TPT 3 

„ ^ ' 19 8 f '3 T I^T%%ftiqiq 3Tf^St)In^(^^TT, 

n3Tt7TT%^fWR^Ieiq^<%^3Tf^%^TR^ p^ H ^._ 

1 . ^f%rer afr m*i,— (i) ^fwif Eh> i « Iwtw, ^fffwr, 2003 1 1 

( 2 ) ^ 3 %t cTT%3 %t TPfrT #t I 

2 ^T®TT, ^ff^vT'JT 3 Ht "3^T '’•P^f %t RR^IT, RTfofiT 0 ? 3 ^; "3^f^T ^PTRFT ^Pt, % f3 f%PTt Rt 

* ■ 3 T^fr % trr*t 2 tt fsrPrfef 1 

3. *Tcff "%t q^ffT, ^TT^-hIhi 3frr 3T^T <H|rfTTf 3flf^.—31 Rcff %t 3^f?f, StT^-RfaT, 3%<TT3 

^f^cT 'jejfar 5 £ U if ! 

4. Pn$m.—— 


( <?r ) ^ 3 %rt frRT%)3%t^flfacTf ; faqig fenf rt , 

03) fatO "qlrr ^rr^ hh-TI 3%t%^flfqa pqfai faq i s f%3Tt, 

^RT 3^ 3T f%J% 3FT 3T3 3Ff #TT ; 

3% 4^1 3 ^K<frK 33 wwm Ft 3MT t 1% %ST f%1lg, ^«Tf%T3faf%^%3T^3Sl^%[ 

3pfcr 3?^tf f, 3fk t^tt =b<H % 3R3 333 R % % 3? f%*ft oqf%i %t f%R % 33%r ^ ^ ^ ff% T ft i 

5. t^lf^T cm} %t^lf%1.—4>-sfl^ ^k«bK Qf?l"^TRf f%T^3T3R3T Rf 4HHI40 1?, 31TT 3^ 3R% fpTTT %r 

^K^li? 33TRT3 C'ilqi Plqi 3nqVl^ M<H^I <M% 5303 Ht % Pb*l1 3333 %t fc+>^1 3*i 3TTT^f % <^(=kl4l" %^R?T, BTT^T^RTf^Tf®T^T 
I 


6. aLu^lri.—^ Ol-HHt ^t Tff «03, ^ 37TT^I 3^T^RT T£Z 3fr[ 3T^lft^TR?ff TT^f "#? 5l<^ j Ft , f^PT^T 

RT ^ a^ff % 3T ^Nc1 ^lf?Tqf, 3^^fed ^ PRTlfNf , 3=RT fwt ^pff, 


1. ^ 3?I ^TFf 

2 . 


3. 

4. %cTWR 

5. 

6. R3T R ^riit rtt opr wrq %R§fO 
f^r^d^T(%3) fWT, 1972% 
f%TR30% 3T^T%31^Ft^T-^f 

7. TTl^ 'Hcff ^ii'l ^TeT °ql%iql%fpni 

8. ffr^ ‘Mcff f^ ^T% ■sqf%T% % fpTt^ 

3T%feeRT ^1%^ 3ftr 3T^T 37#RTTtT 


<^<3I 3rf^q)|^| 

7* 

(2003) 

% 3H«fR TR 1%^fT^T "R^cTT t I 

TTTOTRJT %%% %^T ; 7R^ u 7%’, TP5Nf%T, 3FT^RfMk 
?. 7450-225-11500 7?. 

’cf'MT 

cil^’l^f %YcTT 


i 
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9. 

f=f%rr 3773 sfa ar^frnt sHf 
37t W 3 ‘en 7 I s #ft 37 3Ff 

10. 373 ^ 7 ,3ft 37 ^ Ft 

11 . 

5RT 3T 3ft fa^Pw/sn^R 5RT 7T«TT ftrf*7R 
1 ^W SRT ^ 3 lft eft 


12. tfRft/sft[ h^Pm/st^r sttt H?ff 37 tF?n 
^^ ^ftf3TftR^ MlHfd/yRllH^Rw/^lAdH 
f373i '»mj'ii 


W^^TFf FRT 


W^^Ff Ft3T 

fwrf 3?r 3 ft 3T7t73 373 ^ 3(3 39 % %9 Heft 39 3^ft 

W y«t)K fHI ; 

(i) fll-H yfti^Ki m!~iPi ski Pn<H«i> 3Ft 3<*>4 37 xPiPi^Pki 5T7T I 

(ii) W9ft?R HfaPl^pM^l'37T^37^H7rf3*t35ftW'y o hl<$Vn : 

(i) 3fa *ft?T<T TTtRftSRT, ftT77$7 3Ft9737%37 yfdfH^f^KI ^PTTI 

(ii) 37777t afn^m ypiPi^Pw FIT! I 

TTt^frT: t^TTf ^7913717 fasti ^377 M" ^ 373 M i^rfTTcT 7t3T 3?t Ft I 
fe^RT ; 3FI 9iPlM *9pfcl4T % 7733 3 ft3#t 3733t 37#37/3T39T 3t3T 
W)hPi% RmP73Rl379T3TnFTFt3FT"397t ^93 c3pM9T % 
^733^ Ht p73K Pt)<HI mji^II H<3j3F <T3 «1<^ Pti <5-lob SKI 377^97/ 

313(77 ^3T, 3T^fw 37^37/373(71 ^37 % 377<t 7t 37fa97 7t 37 Ft 3^ 7t, 7t 

37t *jt 3>H Ft, 3>H 3 Ft 3^7 <S*F)4 373% 7^% *=fr>Pl*<i oHpKl4T ^rf%cT -«H3i| 

ftf3Tt% ^41 37^37/313(71 '%373F(^ Ft ' t J7t 377 eft i? I 
TyfrlfH^fcH : ^'V-M 7U«bK % 3T3l3 7*% ^rfwTt:— 

(37) (i) ^^377F7/f9379'% pHlPHd 377377 37 3P£?7 33 3773 f97TT ^Tl 
f;37 

(ii) f%7^t%*Jj?T c t>is</fa’HMi %f 6500-105007>. 3T979(J<r9'%(R9R 
3Tc%3^37 PihPki 37T37737 Pi^Pta % M^i^Ft 3% 3% PthPio 
7t373% Ft; 

(iii) ftt'Fft =hi-s</f«i'Hi < i "% 5500-9000 7>. 37 *H*i(je"H ^fl'i+in 
3Tc% 33 37 Pi^fna 37737737 Pi^PkI % 933f%3T3 33 Pi'Hpia 
7t3T e t)l Ft; 37 

(73) f39% 3RT PlMp-lPad ■%*"% 3%£ 937 37^91 3?t7 37^33 Ft : — 


(i) "7779777 % %77t T^7 UM^d ^7§T f^TFT ^I7T 3u4lfa<1 
ar^ThR^I el7§7"^T7TTFTT%''TTtSTT 3-dt ,J l ^t Ft; 

(ii) f^TFft yftm 3ft777P-TR ^ ^7T m^A^ 



^73T 3^ wt ^ ^JWT ^ ^>T 373^ f | 


"9)3^7 Wf 37f^7°f7T7t, iiiHftt "^t"Tlt^TtFf^TyfnPl^fVt "97 

rt^RT % %q f3^T7 fer ^ % 9R #t I Wf TO7, yfclf'f^ 
m)hRi ^T7T % %7f fq^K^FTT'517^% 9T^' ? fFt $Ki I 

(SifciP-J^i,n=W/<4J*t<51 ^f)t 37^1, i^77% 3ia4n TTT^TR % 370 77T f«t>^l 37^7 

TTf^T/f^TFr F77 fa^Pf ^ "3^7 *^Tft?T %77t 37^7 ^TF7 W ^ 
^rdPH^fal ^7t 37^7 t TTmiTWn 3Mi\ 37fw Wt #ft I yrdPH^Pw "97 
Pi^Pw % Prl<73rf^«t»ciH 371^ ^il*ii 37T%F3^TFRT "377^3?t 3 i(cim "rtiOo 3>t 56 3^ 
3rf3373Ff Ftft i) 
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13. ilHft yfafa t, UWHI ; uMfft : — 


I.^RT^ROJWR) 


2. TST? ^F>T ^ 


3. ( WTCTT) 


4. 3T^'riferc(jreiRFT) 



14. Mcff $ to hRP^M3 ^ -$&> &n 3TT#T 3 WT^f TOT ^ 11 

^TFJpT ^ WT^f f^IT ^TTpiT I 

[U T-12018/4/2000-'WT.-I] 
T?. 37h ^TT, <H<=K Tfaft 

MINISTRY OF RURAL DEVELOPMENT 

New Delhi, the 15th July, 2003 

G.S.R, 280.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of Department of Rural Development Accounts Officer Recruitment Rules, 1988, except as respect things 
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method 
of recruitment to the post of Accounts Officer in the Ministry of Rural Development, namely :— 

L Short title and commencement— (1) These rules may be called the Ministry of Rural Development, Accounts 
Officer Recruitment Rules, 2003. 

.(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay.—The number of the posts, its classification and the scale of 
pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. 

3. Method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, qualifications 
and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the; operation of this rule. 

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax 
any of the provisions of these rules with respect to any class or category of persons. 

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, Scheduled Tribes, other Backward Classes, the Ex-Servicemen and other special 
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


1. 1. Name of post 
2. Number of post 


: Accounts Officer 
: 7*(2003) 

♦Subject to variation dependent on workload. 




: ■3T T roT 2, 2003/?imi1, 1925 
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3. Classification : 

4. Scale of pay 

5. Whether selection post or non- : 

selection post 

6. Whether benefit of added years of 
service admissible under rule 30 of the 
Central Civil Service (Pension) 

Rules, 1972 

7. Age limit for direct recruits 

8. Educational and other qualifications : 

required for direct recruits 

9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

11. Method of recruitment whether by direct : 
recruitment or by promotion or by 
deputation/absorption and percentage 

of the posts to be filled by various 
methods 

12. In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/ 
absorption to be made 


General Central Service, Group ‘B\ Gazetted Non-Ministerial 

Rs. 7450-225-11500/- 

Selection 

Not applicable 


Not applicable 
Not applicable 

Not applicable 


Not applicable 

For the next 5 years from the date of notification of these rules, the 
method of recruitment shall be 
CO 30% by promotion failing which by deputation, 

(ii) 70% by deputation, after which the method of recruitment shall be: 

(i) 20% by promotion failing which by deputation, 

(ii) 80% by deputation. 

Promotion : Accountant with 5 years regular service in the grade. 
Note: —Where juniors who have completed their qualifying or eligibility 
service are being considered for promotion, their seniors 
shall also be considered provided they are not short of the requisite 
qualifying or eligibility service by more than half of such qualifying or 
eligibility service, or two years, whichever is less and have successfully 
completed their probation period for promotion to the next higher grade 
alongwith their juniors who have already completed such qualifying or 
eligibility service. 

Deputation: 

Officers under the Central Government: 

(a) (i) Holding analogous posts on regular basis in the parent cadre/ 
department; or 

(ii) With two yerars’ service in the grade rendered after appointment 
thereto on a regular basis in the scale of pay of Rs. 6500-10500 or 
equivalent in the parent Cadre/Department; or 

(iii) with five years’ service in the grade rendered after appointment 
thereto on regular basis in the scale of pay of Rs. 5500-9000 or equivalent 
in the parent Cadre/Department; and 

(b) Possessing any one of the following qualifications and 
experience:— 

(i) a pass in the Subordinate Accounts Service (SAS) or equivalent 
examination conducted by any one of the organised Accounts 
Departments of the Central Government; 

(ii) successful completion of Training in Cash and Accounts Work in 
the Institute of Secretariat Training & Management or equivalent and a 
minimum of five years experience in Cash, Accounts and budget work. 

The Departmental Officers in the feeder category who are in the direct 
line of promotion shall not be eligible for consideration for appointment 
on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. 


2021 G1/03—5 
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(Period of deputation including period of deputation in another ex¬ 
cadre post held immediately preceding this appointment in the same or 
some other Organisation/Department of the Central Government shall 
ordinarily not exceed three years. The maximum age limit for appointment 
by deputation shall not exceed 56 years as on the closing date of 
receipt of applications). 

13. If a Departmental Promotion Committee : Group ‘B’ Departmental Promotion Committee for considering 

exists, what is its composition confirmation, consisting of :— 

1. Joint Secretary (Administration) —Chairman 

2. Director/Deputy Secretary of concerned Division —Member 

3. Director/Deputy Secretary (Administration) —Member 

4. Under Secretary (Administration) —Member 

14. Circumstances in which Union Public : Consultation with Union Public Service Commission not necessary. 

Service Commission to be consulted 

in making recruitment 

[No. A-12018/4/2000-Estt -I] 
H.C.BAVEJA, Under Secy. 


9TR riTTvFt 



22<pi£ 2003 

■STo^nofto 281.-31^#, rifariH % $09 % £RT TRpT ‘3^ afri (1) 

KUiw, ^ftr sfri (‘sfpmi T r^) (*H>snf?r% feu* ) 

fWT, 1987; (2) <WlK (^T ^ 

'31-i'siifo yRtffwt, 1993 StfiraRRT ^ ^ ^ fappqT 

srfWri % tR n?ff -q^r % %tr witi f, 

i. 3#r to—( i) ^ M fmt r\w\K sfri (^t 

tra r ll< 37fact,|<) dfri <WllI 3tf«R>Rt, TH^lld %f^easqFPT*T7ri-Ml4<;^i%^) 7T^- 

^ fwi, 200311 

(2) W7R^7nfPg^3J^#tl 

3. ^ cpltovf ^rFriTH.— ^ WTT, ^ ^T, 

'3T5^%7<T«12^ 7<FH4 A' faFfe f I 

4. sfrt3T*t 3^dui —Mtff atT^-riritT, at imi atk^rri 3Fq 

5. Pi’^rll.—■aRj^tf^RT,— 

(^) hP=k 1 k fspat, 

( tg) f*FFF% 3F& '9%^ ^kfiktk f^FTT t, 

3^ ^ tp ^rqrst wf : 

^<'U %-^TTl%raT^, i^oqf^T 3tk % 3RT WPFC^ fkfa % 

3T%fN 3t^r|, 3ftT^'^^%#T^3T^3TP1Kt eft f^tt ^tf^T ^ ^Tt fwi % wN ^ ^ ^ TT^rft I 

6. fTTf^Twf^rt.—11%%TT^1T t, W 
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TO Rtf irsm : 3RRR2, 2003/TOR11, 1925 


f R^T c^.5 RR% RRT RR ^RT 3?TRtR it WT?I RR%, ^ twff % fRTRt RRRR RTf feft R*f ^ wf % <sqf%*jf 
TOR, srr^T ^RT %fRRT RR Tf% 1 ft I 

7. Rn^rfrT.—^ fwff Rlt Rlk RTR, T$ affTCIRf, arr^ r)rt 3 afa 3FR kRTRcff RT RRTR R^f ’S T^fl , P^H°h | 4)^1 R 
TOR SKT TOR 3 TOR-TOR RT fRRTRf RIT aR^ff % aRJRR aRJTjfRR lW, 3RJTjfRR ^i^llPciRf , 'JcTjR a#T 3TO 

Wr wf % *H Ptf 4f % fpTR 'TOR 'TOT 3T^f$RT 11 


1.1. RRRRRTR 
2 . 


: to yi^P?iR> twm arfaRjik 

: 22 * 

(2003) 

Pi^PiPaa rr) ar^Rm aftr hhI^Ih %R^f k* TrRT-TTRT RR 


1. 


2. RTR^ 

3. 

4. 

5. 


6. RRt 

7. RteTRTRT 

8, 'RRip 

9. 

t^ERTRPT 

10. kr^RRT^R 

3 11. %RR 

12. RPTJT 

13. 

^RRRT 

14. TjRisiel 

15. RR#7 

16. R^st 

17. 

^R^RC 

18. 

19. 

20. 

21. 

Rt%RT 

22. RIrR-R 




3. R*]Umu| 

4. ^WTH 


*RiFfRTT % aTTRIT RT Mpcjcfn fRiRT ^3TT TTRicTT ^ 
: mqR TT f %'^1q kRi, ttr^ “ti ”, TrrofRR, 

: 6500- 200-10500 T>. 


5. RRR RT ai-qq^ RR . -c||iH 

6. "4" ^4 T R RTT RFRI : R^ff 

P^Pq<?i kRT (^PT) fTOR, 1972 % 

fRRR 30%aqqHa^qfiqT-^ 

7. tMr# f^R|I%RT^TOfRRRf%f^ : 30^^arf^i^f 

3TT^-7ftRT t^TOT 1 : %^k RTRRT ^RT wft fR>R r^t apj^ff RT aTT^rf % aT^TTTT 

TOn$3RRft%f^RtRRtf RR> f^R^R^WTOicftt I 

f^TOT 2 : an^TTtRT TORlftR R>T%%%R Pi<J|hR> ciRl<a RTTRk ar^tM 
^arr^Rrq?TR!^%f^f™^R^ 3pf^Rfta#it (RfRTR^arfRR 
RTT \ia aTTO, kRTTO, ar^TOPT R^, Ph^IUH, Hp^T, ilMIrfs, fR^TT, 
krfRRFT, TO^-RTOk TFR % eT^R3 7^5, P?H!R<r1 R^T % eTT^eT aik 
TR)fa pJl<^ TOTTORT-f^kr MHlI TOISU, aj^RH afk PH^RK^tRRT eTCiTSkT 
%3TRf5Rf%fpn5;fRl%R^t-n^t) i 

8. Rtk TOTfRTfTRT(4TO)^PTOR)'%f^TT : : —(i) fRRrt RFTOTRTRT fwkmTTOk TOTRRTOTRRT TO 

anf^r tfm; afk to ar^cm* rtotr rt rto rt rhi^uw rt ai?k[RRRT RiP^+l rt hhIP^^h rt 

qlpJI^H RT f?RR k RPRR fek RT RR^PR I 

(ii) 7TRRR RTRtcTR RtPr a^q RT <|«1MI< afR^R pel'll % w 1 ! RT 

^STTRRrfRRT RFf^kf, %ajRR RRR) RRR^ afk RiiWri % iRRkrT RlRlf^T^ 
aqfRRi' apRT^t %Rn^R, Ir^rr aftq Pi4-ct'i rtj 4 k RRfRR Rkr r4 R>t ar^RR 
Itout 1 ;_3#RPt aRRRi -ga#R ar»RW ^RT 
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3tpj 

oqPw-iT ^?TT^ RT 

10. Rfr^TT R?!' 3T^fV, qR °hl^ 

11. ^ ; Rcff TTl^f ^TT yl—ltd 

SRTRT yfilPil^ci'i SKI 3RT fqfR~T 

Tsfrm srt Trf w\ iraw 

12. y)^ffl/yfafd^Pw/31l^<rM SRI Rcff Rit S^TI 
forqT^nT 


Rojui 2 :—aTpR^R*fta^(3#?rno m eta>"#qi aiRRr^fa^i^R 

*Tlf?Rf 3?R «W«nfil*Tf % 3T*RTfsfcif 7R 

c# RfT t *R RRR % 3RRT R? TR efrfi^T STTRtR RS TFT f 

%tr 3TR%T irf^FTf 3T^f$RT ST^RR V3% RT^ ^ 

TRJ^Rf %■ arvpqflrqf % MRlRI 3R5IT •34<rW RRRRT R$ff 11 

RTyHta : —PWl RTRT R* ~m 1 

feniur . —TqRfa RTRT R?3 r> RRR % 3TO RT I 

• '*ii^ ■ *icT 
ftf^3T^n(TT) : Wf* 

*fRiRl <rA) RR qiPWRT Hdlfq^R 

RT f?rar 1*^Iwr %RTR RRT ^ RRT 'FrMRT R?t fesft WI I 

: RtR RRffRR* *n%RT^t 04^41'%%^^^ I 

: 25 nfd^lfl &ki PjHH^ R^ft R3 yfciPl^PlR ski; 

75 yfalfkl TrfMrjf^T/^TT^TT £RT R ^ TTRRl R3 rM Rtft SRTI 

*RR yi^VIRTTt^FTR 3TfwdRTf M3 yRlfH^PKl RTtel%25 Hfd^ld ^ 
3TRfRRT RS 3TT^dTR % 3TTRR RT 

: MlHlf^ ; T*7TT d^'MK STfRRRTt RTT M^RtRR^ pRfad 

^qi «t>l I 

ftnjU[ : ^T ^ RTfR*R wtftRPff %RRR 3 3Fp% a^'h/Hl’MI ^T 
•5fpff^%%trf^Rf^RI^i‘^T'^ *l^i 4-i<$ ^‘*3 
f^RR f^fRT «TTipTT C K*^ ) cR f^j ^R% SKI "^t ^ , h! 

3T#^/ r qmr^I, 3I^I31^<t)/m3|fl| ^l%3T1^^3TfW^^T^^^, 

^ 6MRw4I’ ft%?t 

^ ^l % I 

uRiPrjfWairiteR; 

TTRRTr TTR TTWR 3^ TRTTR 3TRH Rf^RTCt :— 

* 

W (i) 'Sft *i5i ^ISVfWT^f fn-MfHd 3TT^RTR^T^ RTRI%TT^TT 
f;^T 

(ii) r^^^^rSV^THPT^f 5500-175-9000 Z. %^TRR^R 
^cHHM ^ fH^f'Hd 5TT^R RT Pl^Rd % ■WT^^TT 
^Pf ^T^t;3?R 

(33) Rld^i ^(IP TcTH 8 % 33^R Rfff Ph^ '5TT% % RRcl 
3T#?TnT 3^3 3i ^ I 

(wi %-^fwrffR arfTOTt, # tM?T W\ Rmt Rf^T f, mRR^Pw 
TR fH^Rrl % fan f^R %T ^TT% % TR RFf ^ I RTR, yPlPl^ 
^qf^T -SrtRfir gRT ffgp W % f ^T f^ ^R %TT^ %RTRR^#tl MPlPi^f^ 
3Rf*T, f^TR% 3TcPf?T %r^R 3TRRT % ^ff "RT f^RTt 3T^7 TFT^T/f^THFT 
W fq^ R T ^^fo» «nfRTfqrmar^r 

t RTWFRT 3 ^ ^ 3?f^ zwi ^Rft 1 MplPl^P^I RTPh^P=F 1 %%R 
^TfRRRR 3RT^ ^Tl*1l •SlI^S'l "RTRf RR% Rit •SlfciH dlOo 56 ^ ^ stf^RT 
RFf TMtl) 
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13. <W«hi *k"=RI: 


yHfa Tff^r^r ylHfaAjfe % toR % f^rq; 

2 . Tropin ^srafepT % —w*r 

3. "33 fl’SPTR nftip H5iR<^iieiM —'^FT 

4 . (y'viKH) 9R —w*t 

14. wf^^f EtH HRR*lRl4f ^ WT 

■^T ^ ’ c RFT7f f^TT ^K( J !1 TT^T ttal ^TTqW ^ % I 

2. 1. : WT^ %W1R 3Tf*P?5Tft 


2. : 13 *(2003) 

(PinfelHad ^-^ T K) 

1. 2. 3. 4. ^ 

5. 6. TNt 7. ^ci^icO 8. 

9. 10. 11. T n T T^ 12. 

13. «FT#T 

% 3ttok T rc ^fWi f^rr ^tt trktt 11 

3. : %^r ^T, “ T3 ”, wrfH 

4. : ^.5500-175-9000 

5. : T 

6. : *i^T 

7. : 30^ 

«n ’H'^vcft % i 

f^cqtjT 2 : Mlkl 

3Tf^r <TR^#Ttl (3 % ^ stfiR TTT^r ^ WT, ^PT, Tl|4|l< ^ ’ f ^ T ’ 

fafofR , TI^% ^ %*TT^ TT^TI % rl#eT ^fk ffltfd TT«TT ^T-f^ % MFlt 

3T^ITFT vfo WPTK £n ^TT % 3T«lf«fcif % fa M ^ ^ % I) 

8 : 3HclV^4) ;—(i) fefft ^ TRT^T ^Tr^fFT ^ 9P1 ^^TFf ^TT ^TT TFTMTTT^ ^ 

ST^TTR^ ^TT 7lifeM=hl ^TT ^TT qifal^ ~%\ fWT ^ HIW. feft ^TT TPT^T I 

fenm 1 : ^TTTTi 3F*TOT ^3#<T 3T ^ ^TT ^f T^T ^ ^ 3*T%T % fa ^ I ^ K falfaeT ^ ^T Wt % 1 
f^Dcporr2 ; ^^^Mt3T#T(3#dTTt) 

cfMto: 

(i) HRT ^FTT W11 

sfa jBiPf^r % ft^iRTITwfiftw-arf&ssra %'Wt, afc‘^ wit 3i3»w I 

f^npjT; y^ct> ^’i ^7^ TFR MTU ^ii<Mil __ 
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10. 

11 . 

12 . 


13. 


14. 


: FFf 

ltf^ 3#?n(TT) : FFf * 

**^3 w ^ ^ ’affiswt it ^ipTRq 7n *Mtfwr nt fttw tm % ^ 3 ^ 

^FIFFT FF feft Ft I 

FPFfF -Ttr TTt4t Fcff Iff? fitf ftc^ ^ifTi4i % Ittt Ft f4 i 
60 fRrict FViRl FKT f^ra% F Ft md FT FRT; sfo 

40 TfTTTRr 5TTT fsra% F Ft TJFFt FT TThTt Heft pTTI 

Vlttu : T$ 5?FT ?Ntf^fFTlFTF^FTt M^FTTTf fFFfo?TTtFTFftf | 

T^t TlfFF FFFTt F^eTT m\ ^ Ft^F % %F; 3TFFtFfTFfaT Fit arafa FO-hdd l ^ cR^ft-f 

f^F#t ^Fft 3T^'<=h/Hi^ai TtFT FF<^ Ft T^t F>TTTti? I 

^1rnPi U r^/W^r: %Ffa FTTWTt^t TTTFFT/TTF Tm^T% 3?4tF ^ zrfmtft :~ 

(<F) (i) FTt T^t ^TFVf^HFT fFFfF^I 3TWTT FT 7^ FF WT fFFT ftr ^f ; 

(ii) f^FFt^ T? °FTFT/f^FTF ^ F. 5500-175-9000 % FT TTF^FF %TFFTF 3 fFFfFF 3FFTT FT f^FF % 
FF^F FTT 3 #T f 4 FtFT Fit t; FT 

(ill) f*F#t T? TRT/fTFFT if F. 4000-100-6000 % FT TTF^FF #Wi 3 fFFfFF FTTFTT FT fFFfFF % 
FFFT^FTT ^it^FTTTf ^FTFitf; 3% 

(TI) t^FTTTTFF8%^^4TF?ff^^%f^f^ftf^.3 7 ^^^^f , 
(^^%^fFFT Fh^ 

FTTlF f^tl FFt TOT, Fit 

•3TFfT -wfF 7TTFTTT % FTTt FT fFRTt 3PRT TTFcJF/iFFFT FTT fFFfFF ^ #7i FFFt FfftF fFirtt 3FF 

FiTg r^ie’- T FFFT Ffqfi^fai FTt^gRri?TTTFK u lclF! 3 F^Tt 3TfFF> -1?1 FRft I >lRlPl^Fw FtFi^Fw %fFTR FfFFiFF 
^TT^ TTtFT STT^FF 3TTFT FiT^ Fit FTTRsT F?T 56 f 4 7t STFpF FFf FPft) I 

'UlHftt ti^fd Ml^fd/^fe‘%^Fnr%f^T1T : 


1. fmFTT 

2. TrFFTT FiTFfFTF % f4^ |' F> 

3. FF 7TfFF, WITT 

4. FFTTf^q (FFTTFF) FF FFTFIF 


TTfFF 


—3T«F?S 
—FF7F 
—7TFTF 
—7TFTF 


^Hn »raf ^ wi sift ft*ft arfrorft TrfirPTgfttT/aw^ppi ^wmttew siritn ^ Tcrof toi 
armFFri? i 


[TT. Ft.Fft.^. Ft.T"12018/1/2001-ii-IH] 
FF. FTFiT, FF TtfFF 

^ftnwt: ^ « ro»w ra^' iMr. ^^.- 12018 ( 2 )/83-ii-lll 3 84 wte 

16 - 5 -1 9 8 7 ^RI FFTf?IF fFTR FIT | 
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HRcf ^>T : '3T r T^<T 2, 2003/9TT^n[ -| y -] 9 2S 

MINISTRY OF LABOUR 
Directorate General of Employment and Training 

New Delhi, the 22nd Julv 2003 

S'fn v^h^TY In e ^ erC1SC OOwers conferred by the proviso to article 309 of the Constitution and in 
supersession o O t e irt rCt0iaie of Employment, Directorate General of Employment and Training, (Group-B posts) 
(Coaching-cnOTuuidance Centre for Scheduled Castes/Scheduled Tribes) Recruitnient Rules, 1987; (2) the Directorate of 
Employment. Directorate General of Employment and Training (Sub-Regional Employment Officer) (Coaching-cum-Guidance 
Centre for Scheduled Castes/Scheduled Tribes) Recruitment Rules, 1993, except as respect things done or omitted to be 
done before such supersession, the President hereby makes the following rules regulating the method of recruitment to the 
posts of Sub-Regional Employment Officer and Assistant Employment Officer in the Ministry of Labour, Directorate 
General of Employment and Training, namely 

1. Short title and commencement— (1) These rules may be called the Directorate ofEmployment, Directorate 
General of Employment and Training (Sub-Regional Employment Officer and Assistant Employment Officer, Coaching cum 
Guidance Centre for Scheduled Castes and Scheduled Tribes) Group-B Posts Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application. —These rules shall apply to the posts specified in column 1 of the Schedule annexed to these 

rules 

3. Number, classification and scale of pay — The number of posts, their classification and the scale of pay 
attached thereto shall be as specified in columns 2 to 4 of the said schedule. 

4. Method of recruitment, age limit and other qualifications etc. —The method of recruitment, age limit, 
qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the aforesaid schedule. 

5. Disqualification. — No person,— 

(i) who has entered into or contracted a marriage with a person having a spouse living; or 

(ii) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

6. Pow er to relax. —Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by order, and for reasons to be recorded in writing and in consultation with the Union Public Service Commission, 
relax any of the provisions of these rules with respect to any class or category 7 of persons. 

7. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required 
to be provided for candidates belonging to the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special 
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regard. 


1. 1. Name of post 
2. Number of posts 


3. Classification 

4. Scale of pay 


SCHEDULE 


1. Sub-Regional Employment Officer 


22*(2003) 


♦Subject to variation dependent on workload. One Post each in all the 
following Coaching cum Guidance Centres 


1. Delhi 
4. Chennai 
7. Kolkata 

10. Thinrvananthapuram 
13. hnphal 
16. Mandi 
19. Jammu 
22. Jalandhar 


2. Kanpur 
5. Surat 
8. Jaipur 
11. Hissar 
14. Guwahati 
17. Bhubneshwar 
20. Jowai 


3. Jabalpur 
6. Ranchi 
9. Hyderabad 
12. Nagpur 
15. Bangalore 
18. Aizwal 
21. Kohima 


General Central Service, Group ‘B’, Gazetted Non-Ministerial 
Rs. 6500-200-10500/- 
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5. Whether Selection or non-selection post 

6. Whether benefit of added years of 
service admissible under rule 30 of the 
Central Civil Serv ices (Pension) Rules, 1972 

7. Age limit for direct recruits 


8. Educational and other qualifications 
required for direct recruits. 


9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees. 


10. Period of probation, if any. 

11. Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation/absorption and percentage 
of the posts to be filled by various 
methods. 

12. In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/ 
absorption to be made. 


Selection 

No 


Not exceeding 30 years. 

Note, 1: (Relaxable for Government servants upto 5 years in accordance 
with the instructions or orders issued by the Central Government.) 

Note 2 : The crucial date for determining the age limit shall be the 
closing date for receipt of applications from candidates in India (and 
not the closing date prescribed for those in Assam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, 
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba District of Himachal Pradesh, Union 
Territory of the Andaman and Nicobar Islands or Union Territory of 
Lakshadweep)! 

Essential: 

(i) Master’s Degree in Social Welfare or Labour Welfare or Social 
work or Sociology or Economics or Statistics or Psychology or 
Commerce or Education of a recognised University or equivalent, 
(li) Three years experience in matters pertaining to Employment 
Exchange Policy and Procedure or Collection of Employment 
Market Information or Vocational Guidence, Employment 
Counselling and Placement of Personnel or Collection, Analysis 
and Interpretation of Socio-Economic Data. 

Note 1 : Qualifications are relaxable at the discretion of the Union 
Public Service Commission in case of candidates otherwise well 
qualified. 

Note 2: The Qualification(s) regarding experience is/are relaxable at the 
discretion of the Union Public Service Commission in case of 
Candidates belonging to the Scheduled Castes or the Scheduled 
Tribes, if at any stage of selection the Union Public Service 
Commission is of the opinion that sufficient number of candidates 
from these communities possessing the requisite experience are 
not likely to be available to fill up the posts reserv ed for them. 
Desirable: Knowledge of Local Language. 

Note: Local Language shall be specified at the time of each Selection. 

: Age: No. 

Educational Qualification(s) No* 

*But must Possess at least a Bachelor’s degree with Sociology or 
Economics or Statistics or Commerce or Psychology or Education as 
one of the subjects. 

: Two years for direct recruits. 

; 25% by Promotion failing which by Deputation; and 

75% by Deputation/Absorption failing which by direct recruitment. 
Not more than 25% of posts out of deputation quota in the grade of 
Sub-Regional Employment Officer shall be filled on Absorption basis. 

: Promotion : Assistant Employment Officer with three years’ 
regular service in the grade. 

Note—Where juniors who have completed their qualifying/eligibility 
service are being considered for promotion, their seniors would 
also be considered provided they are not short of the requisite 
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qualifying/eligibilty service, of two years, whichever is less and have 
successfully completed their probation period for promotion to the next 
higher grade alongwith their juniors who have already completed such 
qualifying or eligibility service. 

Deputation/Absorption: 

Officers under the Central or state Governments and Union Territories: 

(a) (i) Holding analogous post on regular basis in the parent cadre/ 
department; or 

(ii) With three yerars’ service in the grade rendered after appointment 
thereto on a regular basis in the scaie of pay of Rs. 5500-175-9000 or 
equivalent in the parent Cadre/Department; and 

(b) Possessing the educational qualifications and experience prescribed 
for direct recruits under Column 8. 

(The Departmental Officers are in the feeder category who are in the 
direct line of promotion will not be eligible for consideration for 
appointment on deputation. Similarly, deputationists shall not be eligible 
for consideration for appointment by promotion. Period of Deputation 
including period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other organisation/ 
department of the Central Government shall ordinarily not to exceed 
three years. The maximum age limit for appointment by deputation shall 
be not exceeding 56 years as on the closing date of the receipt of 
applications. 

13. If a Departmental Promotion Committee : DepartmentalPromotionCommitteeforPromotion/Confirmation: 

exists, what is its composition 1. Director General of Employment and Training/ 

Joint Secretary —Chairman 

2. Director of Employment Exchanges —Member 

3. Deputy Secretary Directorate General of 

Employment and Training —Member 

4. Deputy Secretary (Administration), 

Ministry of Labour —Member 

14. Circumstances in which Union Public : Consultation with Union Public Service Commission necessary 

Service Commission is to be consulted while making direct recruitment and appointing an Officer on 
in making recruitment Deputation/Absorption. 

♦ 

2. 1. Assistant Employment Officer 

2. 13* (2003) 

* Subject to variation dependent on workload. 

(One Post each in all the following Coaching cum Guidance Centres) 

1. Delhi 2. Kanpur 3. Jabalpur 

5. Surat 6. Ranchi 7. Kolkata 

9. Hyderabad 10. Thiruvananthapuram 11. Nagpur 

13. Bangalore 

3. : General Central Sendee, Group ‘B ’, Gazetted Non-Ministerial 

4. Rs. 5500-175-9000/- 

5. Selection 

6. No 

7. Not exceeding 30 years. 


j 

A 


4. Chennai 
8. Jaipur 
12. Imphal 


2021 Gl/03—6 
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Note. 1 : (Relaxable for Government servants upto 5 years in accordance with the instructions or orders 
issued by the Central Government.) 

Note 2 : The crucial date for determining the age limit shall be the close date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State. 
La haul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh. Union Territory of 
the Andaman and Nicobar Islands or Union Territory of Lakshadweep). 

Essential: 

Master’s Degree in Social Welfare or Labour Welfare or Social work or Sociology or Economics or Statistics 
or Psychology or Commerce or Education of a recognised University or equivalent. 

Note 1: Qualifications are relaxable at the discretion of the Union Public Service Commission in case of 
candidates otherwise well qualified. 

Note 2 : The Qualification(s) regarding experience is/are relaxable at the discretion of the Union Public 
Service Commission in case of Candidates belonging to the Scheduled Castes or the Scheduled Tribes, if at 
any stage of selection the Union Public Service Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be available to fill 
up the posts reserved for them. 

Desirable: 

(i) Knowledge of Local Language. 

(ii) Experience in matters pertaining to Employment Exchange Policy and Procedure or Collection of 
Employment Market Information or Vocational Guidance, Employment Counselling and Placement of Personnel 
or Collection, Analysis and Interpretation of Socio-Economic Data. 

Note: Local Language shall be specified at the time of each Selection. 

Age: No. 

Educational qualifications: No* 

*But must possess at least a Bachelor’s Degree with Sociology' or Economics or Statistics Psychology or 
Commerce or Education One of the subjects. 

Two years for direct recruits and promotees. 

Sixty per cent by Promotion failing which by deputation ; Ond 

Forty per cent by Deputation/Absorption failing which by direct recruitment. 

P nomotion : Upper Division Clerk with ten year’s regular service in the Grade. 

Note : Where juniors who have completed their qualifying/eligibility service are being considered for 
promotion. Their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility service, or two years, whichever is less, and have-successfully completed their probation period 
for promotion to the next Higher Grade alongwith their Juniors who have already completed such qualifying/ 
eligibility service. 

Deputation/Absorption : Officers under the Central and State Govemments/Union territories. 

(a) (i) holding analogous posts on regular basis in the parent cadre/department; 

OR 

(ii) with three years service in the grade rendered after appointment thereto on regular basis in the 
scale ofRs. 5500-175-9000 or equivalent in the parent cadre/department; or 

(iii) with ten years regular service in the grade rendered after appointment thereto on Regular basis in 
the scale of Rs. 4000-100-6000 or equivalent' and 

(b) Possessing the educational qualifications and experience prescribed for direct recruits under column 8. 

(JTie Departmental Officers in the feeder category who are in the direct line of promotion will not be eligible 
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion). 
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13. 


M 

»-t. 


m 
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Period of deputation including period of deputation in another ex-cadre post held immediately preceding 
this appointment ;^ ie same or some other Organisation/Department of the Central Government shall 
Ordinarily not to exceed three years. The maximum age limit for appointment by deputation shall be not 
exceeding 56 years as on the closing date of the receipt of applications. 

Departmental Promotion Committee for Promotion/Confirmation: 


1 Director General, of Employment and Training/Joint Secretary 

2. Director of Employment Exchanges 

3. Deputy Secretary Directorate General of Employment and Training. 

4. Deputy Secretary (Administration), Ministry ofLabour 


—Chairman 
—Member 
—Member > 
—Member 


Consultation with Union Public Service Commission necessary while making direct recruitment and 
appointing an Officer on Deputation/Absorption. 


[F. No. DGET-A-12018/1/2001 -EE-HI] 
N. LANKA. Dy. Secy. 

Foot Note: The Principal Notificatiosn was published in the Gazette of India vide Notification No. DGET-A-12018(2)/83- 
EE-III, GSR No. 384 dated 16-5-1987. 
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